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MEMORANDUM OF UNDERSTANDING

between
CITY OF ALAMEDA

and
INTERNATIONAL ASSOCIATION OF FIREFIGHTERS, LOCAL 689

This Memorandum of Understanding is entered into between the City of Alameda and International
Association of Firefighters, Local 689 , pursuant to the provisions of Section 3500 et seq. of the
Government Code of the State of California.

The parties havemetand . conferred in good faith regarding wages , hours and other terms and
conditions of employment for the employees in said representation unit, and have freely exchanged
information , opinions and proposals and have reached agreement onall matters set forth in this
Agreement relating to the employment conditions and employer-employee relations of such
employees.

This Memorandum of Understanding shall be presented to the City Council of the City of Alameda
as the joint recommendation of the undersigned parties for salary and employee benefit adjustments
for the period commencing January 3 , 2010 and ending June29, 20 13.

Section 1. . Recognition and Cooperation

Union Recognition
International Association of Firefighters , Local 689 , hereinafter referred to as the "Union
has been recognized. as the majority representative pursuahr to the Employer-Employee
Resolution No. 7476, to include the following employee classifications; Firefighter, Fire
Apparatus Operator, and Fire Captain.

City Recognition
The Municipal Employee Relations Officer of the City of Alameda or any person or
organization duly authorized by the Municipal EmployeefRelations Officer, is the
representative of the City of Alameda , hereinafteueferred to as the "City" in employer-
employee relations, as provided in Resolution No. 7476 adopted by the City Council on May

1969.

Cooperation
The parties have met and. conferred and agreed to implement the Hazardous Material
Response Program.

The parties have met and conferred and agreed toimplementthe FireBoat/Water Rescue
Program.

The parties have met and conferred and agreed to implement the Confined Space Rescue
Program.

The parties have agreed to continue with the implementation ofALSservice in the Fire
Department as outlined in the Letter of Understanding between the Union and the City dated
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October 20 , 1999. The parties have discussed and agreed as to the basic tenets of the
working relationship between the parties during the term of this Memorandum of
Understanding. The parties agree that the basic tenets are cooperation , teamwork and
consilience. The Union undertakes to immediately, upon the adoption of this Memorandum
of Understanding by the City Council , to assist the Fire Department in every way possible
with the implementation of the programs , plans and tasks that the Department has
undertaken and will undertake. Upon the adoption ofthis MOU , the Union agrees to assist
the Fire Department in the implementation of existing and new (or proposed) programs
within the parameters (or limits) provided in Section 10. 1 of the MOUandSection7 ofthe
MOU.

In the event the City Manager identifies that the City has a Financial Hardship, the Union
agrees to cooperate with the City in developing options to addressthefinancial hardships.

Section 2. Union Security

(2)

(3)

(4)

International Association of Firefighters , Local 689 , shall be the only employee organization
for which the City makes payroll deductions for membership dues for the members of the
bargaining unit represented by International Association of Firefighters

, . 

Local 689.

The following procedures shall be observed in the withholding of employee earnings:

(1 ) Payroll deductions from the earnings of an employee for payment to International
Association of Firefighters , Local 689 , shall be made only upon receipt by the City
Finance Director of a written authorization from such employee for such deductions
on a payroll deduction form provided by the City. No payroll deductions shall be
made by the City forfinesimposed by International Association of Firefighters, Local
689 , uponamember thereof.

A payroll deductions authorization executed by a member of the bargaining unit shall
remain in effect so long as that person remains a member of the bargaining unit or
provides a written notice to the City Manager upon a form provided by the City that
such authorization has been revoked. Any such revocation shall become effective
thirty (30) days after iUs submitted totheCityFinance Director.

The Union s Treasurer shall certify in writing to the City Finance Directorthe amounts
which the City is to deduct from the earnings of those members of the bargaining unit
who have authorized such deductions , and any changes in such amounts provided,
howeyer thatnotice of such changes mustbe submittedtotheCityFinanceDirector
thirty (30) days before they are to be implemented. PayrolLdeductions shall be
apportioned such that an equal deduction is made in each pay period. Such
deductions shall be remitted to the Union s Treasurer within fifteen (15) days after
they are made.

The employee s earnings must be sufficient , after all other required deductions are
made , to cover the amount of the deductions herein authorized. Whenanemployee
is in a non-pay status for an entire pay period , no withholdings will be made to cover
that pay period from future earnings nor will the employee deposittheamount with
the City which would have been withheld if the employee had been in a pay status
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during that period. In the case of an E3mployeewho is ina non-pay status during a
part of the pay period, and the salary is not sufficientto cover the full withholding, no
deduction shall be made. In this connection , all other required deductions have
priority over payroll deductions for payment to the Union , and the Union shall be
notified within fifteen (15) days when the Union s deductions are withheld.

(5) In the event a salary increase for the members of the bargaining. unit is made
retroactively, the City shall deduct from all paychecks conveying such retroactive
salary increase and remit to the Union s Treasurer those amounts. certified by the
Union s Treasurer as amounts due to the Union from . such paychecks for dues
assessments, and other payments owed to the Union.

(6) The Union shall file with the City Manageran indemnitystaternentwhereinthe Union
shall indemnify, defend and hold the City harmless against any clairn made and
against any suit initiated against the City on account of check off of Union dues
assessments andotherpaymentstothe Union. In addition , theUnion$halirefund to
the City any amounts paid to it in error upon presentation of supporting evidence.

Notwithstanding any other provision ofthisAgreement, the Unionretainsall ofthe rights
granted to it by the Meyers-Milias-Brown Act and theAlameda City Charter.

Section 3. Union Representatives

Union representatives who are official representatives of the Union shall be given
reasonable time off with pay to attend meetingswith management representatives , or to be
present at hearings where matters within the scope ofrepresentationorgrievances are
being considered. The use of official timeforthis purposeshallbe reasonableandshall not
interfere with the performance of City services. Such employee representatives shall submit
through the Fire Department chain of command a written requestforexcusf3dabsencetothe
Fire Chief at least forty-eight (48) hours prior to the scheduled meeting whenever possible.
Except by mutual agreemE3nt , the numberof employees excused for such purposes shall notexceed three (3). 
Union representatives may use their accrued vacation leave , compensatory time , and shift
trades for the purpose of attending...Union. conventioos , Union conferences and Union
seminars. Such vacation leave shall not be counted againstthetotalnumberofemployees
who may beon vacation leave at any pne time , provided , however, that no more than one
(1) employee per shiftmay be eligible for such vacation leave. Such compensatory time shall
not be counted against the total hours allowed per shift/day. Such shift trades shall not be
counted as a part of the total number of trades an employee may make per month.

Section 4. Access to Work Locations

Reasonable access to employee work locations shall be granted offcers of the Union and
officially designated representatives of the Union for the purpose of processing grievances
or contacting members of the Union concerning business within the scope of representation
which are to be discussed with City representatives. Such officers or representatives shall
obtain the signature of the Fire Chief or his/her designated representative on a department
provided form prior to entering any work locations for this purpose(see Appendix B
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attached). Access may be restricted so as not to interfere with the normal operations of the
department or with established safety or security requirements. 

Solicitation of membership and activities concerned with the internal management of the
Union , such as collecting dues , campaigning for office , conducting elections and distributing
literature, shall not interfere with the normal operations of the department or with established
safety or security requirements.

Section 5. Use of City Facilties

The Union may, with the prior written approval of the City Manager or Fire Chief or his/her
designated representative, be granted the use of City facilities for meeting of the Union
provided space is available. All such. requests shall be in writing and shall state the
purposes of the meeting.

Employees assigned to the fire station where a Union meeting is being held will be allowed
to attend the meeting provided they shall remain available to perform their duties if
necessary and shall immediately respond to any emergency call. Employees who have
business to present at the meetingbutare assigned to other stations will be allowed to
attend the meeting. Arrangements for this purpose will be the same asfbrDepartment
business (i.e. , Officers Conference , classes, etc. ), provided , that the Union and the Division
Chief both determine the resulting coverage meets acceptableemergencyresponsesafetystandards. 
The use of City equipment other than items normally used in the conduct of business
meetings , such as desks, chairs and blackboards is strictly prohibited , the presence of such
equipment in City facilities notwithstanding.

Section 6. Communications

The Union may use an area notlarger than 36 inches by 48 inches for an Union bulletin
board in each fire station at a location designated by the Fire Chief and may have exclusive
Union use of such bulletin board under the following conditions:

No soliciting will be permitted in any station quarters or Fire Department building and no
banners , cards or advertising of any description shall be permitted to be attached to the
outside, or displayed inside, any station quarters or Fire. Department building, without
permissionofthe Division Chief except for those mattersplacedona Union bulletin board
relating to Union functions. No pornographic type films orpicturesshall be allowed in the
stations at any time.

Neither the City nor the Union condones the presenceoruse of any film, video, picture or
publication that creates an environment which is considered to be sexual harassment by
another individual.

In the event an employee feels sexually harassed, they have recourse through the existing
sexual harassment policy, Resolution#9511 , Adopted by the City Council onApril8, 1981.
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At the time of posting the Union will provide the Fire Chief with a copy of all material posted.
At the time of issuance, the Fire Chief will provide the President of the Union with a copy of
all Fire Department Bulletins , Special Orders and General Orders.

Section 7. Advance Notice

Except in cases of emergency, reasonable advance written notice shall be given the Union
of any ordinance , rule,. resolution or regulation directly relating to matterswithinthescope of
representation proposed to be adopted by the City Council , any boardorcommission , or any
departmentand the Union shall be given the opportunity to meet with City representatives
prior to adoption. In cases of emergency when the City Council determines that an
ordinance , rule , resolution or regulation mustbeadopted immediately withoutprior notice or
meeting with the Union, the City shall provide such notice and opportunity to meet at the
earliest practicaltime following the adoption of such ordinance , rule resolution or regulation.
A copy of any such ordinance , rule , resolution orregulation shall be provided to the Union
together with the notice required by this Section 7 , whenever possible.

Section 8. CitvRiahts

The rights of the City include, but are not limited to, the exclusive right to determine the
mission of its constituent departments , commissions and boards; set standards of service;
determine the procedures and standards of selectionforemploymentand promotion; direct
its employees; take disciplinary action; relieve its employees from duty because of lack of
work or for other legitimate reasons;. maintain the efficiency of governmental operations;
determinethemethods, means and personnelbywhichgovernmentoperationsareto be
conducted; determine the content of job classifications; take all necessary actions to carry
out its mission in emergencies; and to exercise complete control and discretion over its
organization and the technology of performing its work.

Section 9. No Discrimination

There shall be no discrimination based on race , creed, color, national origin , sex, ancestry,
marital status , pregnancy or sexual orientation against any employee or applicant for
employment by the Union or by the City; and to the extent prohibited by applicable state and
federal law, there shall be no discrimination because of age. There shall be no
discrimination against any disabled person solely because of such disability unless that
disability prevents the person from meeting the minimumstandardsestablished. The City
and the Union will not interfere with the rights of employees tojoinor refrain from joining the
Union nor will they discriminate again$t any employee for legitimate Union activities.

Section 10. Hours of Work

10. Work Schedule
The regular workweek for employees assigned to full-time positions in other than Fire
Suppression shall consist of an average of forty (40) hours and such hours to be worked
between 7:00 A.M. and 6:00 P. , Monday through Friday.

The regular workweek for employees assigned to Fire Suppression shall bean average of
fifty-six (56) hours. The work schedule shall consist of three (3) twenty-four (24) hour on-
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10.

10.

duty periods , commencing at 8:00 AM. , within a nine (9) day cycle to be worked in
accordance with the following chart:

x = 24 hour on-duty period

o = 24 hour off-duty period
XOXOXOOOO

Employees shall report at 8:00 AM. in appropriate uniform , clean shaven , and ready to work
at the station to which they were last assigned , unless previously otherwise directed by the
Fire Chief or designated representative. When directed to report to another station for the
employee s next duty shift, the employeewill be allowed to move the employee s equipment
and gear between 7:30 AM. and 8:00 AM. ofthe employee slastworkingdutyshift.

Employees assigned to Fire Suppression shall conduct normal duties oftheFireDepartment
during the hours of 8:00AM. to 10:00P.

When making assignments after 5:00 P. , the Division Chief shall consider the physical
condition of the employees based on the scheduled and emergency Tesponse workload
which has occurred previously during the shift. Regular or scheduled activities shall be
limited to eight (8) hours in anyone shift.

Work to be performed after 10:00 r. shalibe responses to emergencies and the work
necessary to restore equipmentto service after such equipment wasusediinemergency
response , and repositioning of emergency equipment when circumstances exist which
adverselyaffecttheDepartment' susual ability to respond to an emergencyorwhentmusual
fire hazards exist which require monitoring by the Department.

48/96 Work Schedule
During the term of this agreement , a 48/96 Work Schedule shall be implemented on a one-
year trial basis upon the approval of the bargaining unit. Aftertheione-yeartriaLperiod
either party may decide to cease the 48/96 Work Schedule for any reason. The 48/96 Work
Schedule may be continued beyond the one-year trial period. upon mutual consent of the
parties.

Shift Trades
Employees may trade shifts or portions thereof with qualified employees in incrernents of
twenty-four (24 )hours fourteen (14) hours orten(1 O)hours, under thefollowingconditions.

An employee making such a trade shall enter that fact on Telestaffandon the station
calendar at the fire station to whichhe or she is assigned at the time he orshe makes the
agreement for the trade , and shall inform his or her company offcer of the trade at that time.
Such trade must be approved by the Division Chief.

Employees may make trades with qualified employees of less than ten (to)hours under the
following conditions. Requests for such trades shall be entered onTelestaffandapproved
by the Division Chief. Such trades shall be entered in the Station journals and will not count
as part of the three (3) trades per month stated below.

A requestfor a trade may be denied ifthetrade would interfere with operations ofthe Fire
Department deemed important by the Fire Chief.
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No employee may have more than three (3) trades per month except with written permission
from the Division Chief. All trades between employees shall be repaid within twelve (12)
months of the date of the trade unless the employee responsible for repaying the trade is
assigned to a non-suppression assignment or suffers an illness or injury, in which case the
twelve (12) month repayment period shall be extended by the period of such assignment,
illness or injury.

No trade . shall involve the payment of monetary compensation from one employee to
another. If an employee has arranged a . shift trade. with. another employee and that
employee fails to report for work on the day he or shewas to work for the first employee , the
second employee shall be required to make up that time in accordance withFire Department
rules and regulations and the second employee will not be compensated for the day he or
she failed to report for work. If an employee has arrangedforashifttrade. with another
employee andthatemployeefails to reportJorworkdueto anindustrial injuryiontheday he
or she was to work for the first employee , thefirstemployeeshallb requiredtomake up
that time in accordance with Fire Departmentrulesandregulations. . All such time shall be
made up in full shifts or, if the trade was for less than a full shift, inthesameperiod of time
as the trade.

Employees accepting to work a trade are expected to be on duty the entire . Iength of time
agreed to. Employees unable to work the full amount of the trade time should not agree to
work the trade.

Employees on trade status assume the assignment of the employee he/she is. replacing.
Assignments will be. made based on the seniority. and qualifications of the employee
assigned to the shiftwho requested the trade. (Statusoneligibilifylistdoes not pass from
the employee off on trade to the employee working the trade).

For approved trades between ranks an employee trading upi in rank will assume the
assignment of the employee being replaced, provided another employee with the
appropriate rank is not available for such assignment. An ellployeetrading. downinrank will
assume the assignment of the. employee being replaced , provided there is no available
assignment at his/her attained rank.

A Firefighter may trade with anyqther Firefighter, or with an Apparatus Operator subject to
limitations stated within Apparatus Operator definitions , or with Captains subject to the
limitations stated within Captains definitions.

An Apparatus Operator may trade with any other Apparatus Operator, or with a Firefighter
who has: three (3) years experience as an Alameda Fire Department Firefighter, and
possession of a the appropriate driver s license , and previously placed on anAlalleda Fire
Department Apparatus Operator promotion list or has beencertifi d to drive bytheTraining
Officer. An Apparatus Operator may trade with a Captain who has: possession of the
appropriate drivers license , and previously placed on an Alameda Fire Department
Apparatus Operator promotion list or has been certified to drive by the Training Officer, and
be subject to . limitations stated within Captain definitions.
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A Captain may trade with any other Captain , or with any Firefighter or Apparatus Operator
who is qualified and certified to act as Captain.

Section 11. Overtime, Call Back, Actin Pay, Compensatory Time

11.

11.

11.

11.

11.

Overtime Authorization
All overtime must be authorized by the City Manager or designated representative in
advance of being worked. No employee in the bargaining unit shall order any other
employee in the bargaining unit to work overtime unless such overtime has been authorized
by the City Manager or his or her designated representative.

Definition of Overtime

Fifty-six (56) Hour Workweek Employees
Overtime for employees assigned to a fifty-six (56) hour workweek is authorized time worked
beyondtheregularscheduledworkweek in Section 10. Overtimeshallbe compensated at
one andone-half(1-1/2)times the employee s regular rate of pay in payor compensatory
time off, atthe employee s option.

Overtime shall not be paid when an employee s fifty-six (56) hour workweek is extended due
to a shift trade.

Forty (40) Hour Workweek Employees
Time worked by employees in other than Fire Suppression in excess of eight (8) hours in
one (1) day or forty (40) hours in one( 1) week shall not be deemed as overtime , provided
that such employees average not more than forty AOhours per week and that such
scheduled hours are worked between 7:00AM. and 6:00P. M., Monday through Friday. All
other time worked by such employees in excess of an average of forty (40) hours a week
shall be compensated in payor compensatory time off, at the employee s option , at the rate
of time and one-half ( 1/2).

Exemptions from Overtime

Any employee assigned to Fire Suppression duties may leave his. or her shift prior to its
completion when he or she has arranged for early relieffrom an employee scheduled to
come on duty at the start of the next shift and has received approval for such early relief
from the immediate supervisor. Such early relief will be exempt from overtime.

Call Back and Minimum Overtime Requirements
Call Back and Minimum Overtime Requirements shall be in accordance with established
overtime procedures as outlined in GOB 2-41(12- 98).

Overtime Call-in Procedures
Requests for overtime shall be in accordance with established overtime procedures as
outlined in G. B. 2-41(12- 98).

Acting Procedures and Pay
Employees shall be paid hour per hour for time worked in a higher classification. One hour
shall be the minimum qualifying time period. If an employee works in a higher classification
for a fraction of an hour the time shall be rounded to the nearest hour.
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Current List:
Employees may be assigned to temporarily perform the duties of a higher classification.
When an eligibility list exists for permanent appointments to that classification , employees on
the shift requiring the acting appointment who hold positions on such eligibility list shall act
when requested in order of decreasing rank on the list except by mutual agreement between
the employee and the Division Chief.

No Current List:
When no eligibility list exists for a higher classification , acting appointments in that
classification will first be offered to employees on the shift requiring the acting appointment
who are qualified to perform such assignments and who havesubmittedtothe. Fire Chief the
Letter of Intent to Act" previously approved by the. Union. In the eventnoeligibility list

exists , such. acting appointments willfirst be offered to those employees whowere on the
last eligibility list in order of decreasing rank on thatlist. After all ofthosepersonshave been
offered acting appointments, acting appointments shall.. then be offered in . order of
decreasing departmental seniority to the remaining employees on the shift requiring the
acting appointment who have submitted letters of intent to act in that classification. 

Employees who have passed an examination for permanent appointment to a classification
shall automatically be deemed qualified for acting appointments in thatclassification. Other
employees who have submitted lettersofintentto actin that classification shall be evaluated
by the Division Chiefs and the administrative staffand may be denied acting assignments if
they are not qualified to perform the duties of such assignments. In order to qualify for
acting appointments to the classification of Apparatus Operator, an employee must have
successfully completed the driving and performance tests for that classification.

After an employee has acted for three (3) shifts in ahigherclassification heorsheshall be
rotated to the bottom of the list of persons eligible for acting appointments to that
classification.

Employees have the opportunity to decline acting assignments; provided however , when
departmental needs dictate, the Division Chief and the administrative staff will assign such
employees or other fire safety employees to serve as actors.

Depending upon departmental needs , those employees determined to. bequalified to act,
may be divided as evenly as possible and practical on the three (3) shifts. However
department effectiveness and effciency shall be instrumental in the decisions affecting
movements of acting assignments.

The new Acting Procedures will be developed and implemented prior to the City Council
adopting this MOU. GOB 2-24 (8/30/01)

Acting Pay
An employeewho has been assigned and has successfully performedthe duties of a higher
classification for three (3) shifts orthe equivalent number of hoursshallthereafterreceive
the rate of pay attached to such classification for all of the time he or she is assigned to
perform such duties.

MOU-City of Alameda & International Association of Firefighters (1- 2010 thru6-29-2013)



11.

Any employee who is assigned to act in a higher classification for more than fifty percent
(50%) of his or her shifts in a fiscal year shall be paid for vacation leave takenin that fiscal
year at one-half (1/2) the salary attached to such higher classification and one-half(1/2) of
the employee s regular rate of pay. Any employee who is assigned to actin a higher
classification for eighty percent (80%) or more of his or her shifts ina fiscalyearshall receive
the salary attached to such higher classification for vacation and sick leave taken in that
fiscal year and for his or her holiday pay.

In the event an employee acts in more than one (1) higher classification andthe combined
service inthose higher classifications is more than fifty percent (50%)Of hisorher shifts in a
fiscal year , the employee shall be paid for one-half (1 /2) of the vacationleavetaken in that
fiscal year at a salary prorated from the salaries of such higher classifications in proportion to
the employee s acting time in each such classification. lnthe eventanemployee scombined
service in more than one (1 ) higher classification is eighty percent (80%) or more of his or
her shifts in a fiscal year, the salary for all vacation , sick leave and holiday pay shall be
computed in the same manner.

To be eligible for acting pay compensation , the employee so acting shall submittheir acting
pay request at the end of the three shift cycle in which the employee acted.

Compensatory Time
Employees shall be entitled to accrue compensatory time off .up to.amaximum of one
hundred forty-four (144) hours , but may take no more than seventy-two (72) hours of
compensatory time off in anyone (1) month.

In the case of Compensatory Time which has been granted and is canceled by the
employee, all employees on the shift shall be notified of the availability of the compensatory
time and any other request shall be granted based on seniority and department needs.

Upon an employee s separation from City service , the City will meet any legal obligation it
has toward the employee regarding payoff of compensatory time. Compensatory time will
be requested by an employee in accordance to G. B. 2-39(7/6/99)

Section 12. Salaries

12. Rates of Pay
The biweekly rates of pay for the classifications covered by this Memorandum of
Understanding for the duration of this Memorandum of Understanding are set forth in
Appendix G.

There will not be any salary increases during the term of thisMemorandumof Understanding

The City and the Union met and conferred in good faith regarding the providing of the
ambulance service by the employees in the bargaining unit , and reached agreement that
during the termofthis Memorandumof Understanding the compensation will be as provided
in Section 25. 6 ofthis Memorandum of Understanding.

Effective October 7 2001 , In addition to the regular salary, employees assigned on regular
assignment to the Fire Prevention Bureau , will receive a salary differential of seventeen and
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one half percent (17.5%) while so assigned. Employees in the classification of Firefighter
will receive a salary differential of seventeen and one half percent (17.5%) while so
assigned. A Fire Captain assigned to Support Services or the Training Division will receive
a salary differential of seventeen and one half percent (17. 5%) while so assigned.

When making training, support services or fire prevention assignments, the Fire Chief will
give consideration to any request from employees for such assignments and among the
items considered by the Fire Chief will be an employee s qualifications and seniority.
Whenever an assignment to a position in fire training, or fire prevention is to be made, the
Fire Departmentshall post a notice in all fire stations informing all qualified employees that
they may request consideration for such assignment.

At the time of considering the volunteers for an assignment, the Fire Chief will indicate the
duration of the assignment. No employee may be required to accept training, support
services, or fire prevention assignment for a duration of more than two (2) years.

During the above assignments an employee may be temporarily displaced from such
assignment and replaced by an employee on a limited duty assignment made in accordance
with Section 25.3 of this Memorandum of Understanding. Attheendof such limited duty
assignment the displaced employee shall be provided the . option . of completing the
remainder of the displaced employee s assignment, which maybe extended by the length of
such limited duty assignment.

The Fire Departmentretains the authority to remove employees who are not performing at
acceptable levels in the above assignments.

12. Starting Rate
For the classification of Firefighter, the entrance salary for a new employee entering City
service shall be the minimum salary for that classification , provided, however, that when
circumstances warrant , the City Manager may approve an entrance salary which is more
than the minimum salary. If anew employee has both EMT 1.. and Firefighter 1 certificate
the Fire Chief will recommend to theCity Managerthattheemployeebe hiredatthe third
step. The City Manager s decision shall be final.

For all other classifications within the bargaining unit, employees shallreceivethe minirnum
salary for such classifications upon initial appointment thereto , unless the salary attached to
such initial step is not five percent (5%) or more above the salary of an employee prior to
such appointment , in which event the employee willreceivethe salary attached to the lowest
step which provides a salary increase of at least five percent (5%). Acting pay underSection
11.4 ofthe Memorandum of Understanding shall beatthe step which an employee would
receive upon initial appointmentto the higher classification towhich the employee has been
temporarily assigned.

12. Step Increases
The step plan of each salary range shall be applied and interpretedas follows for permanent
and probationary employees:

The first step shall be the minimum rateandshall normally be the hiring rate for the class.
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The second step shall be paid upon satisfactory completion of six (6) months of paid status
at the first step.

The third step shall be paid upon satisfactory completion of six (6) months of paid status at
the second step.

The fourth step shall be paid upon satisfactory completion of six (6) months of paid status at
the third step.

The fifth step shall be paid upon satisfactory completion of one (1 )year of paid status at the
fourth step.

The sixth step shall be paid upon satisfactory completion of one (1 )yearofpaidstatus at the
fifth step.

The seventh step shall be paid upon satisfactory completion of one (1) year of paid status 
the sixth step.

Raises to the next step shall be automatic unless the employee s service has not been
satisfactory inwhich eventaraise may be delayed for not more than six (6) months with the
approval of the City Manager.

Conversion Rate
Any yearly, monthly, per diem , or hourly rate of pay may be converted into any equivalent
rate of payor to any other time basis when , in the judgment of the City Manager, such a
conversion is advisable. In determining equivalent amounts on different time bases, the
Finance Director, subject to the approval of the City Manager, shall pro.videtables or
regulations for the calculation of payment for service of less than fuliJime , and for use in
converting monthly salaries to hourly rates.

The hourly rate forfifty-six (56) hour workweek employees is calculated by dividing the
employee s base biweekly pay rate by 112. The hourly rate for Jorty (40) hour workweek
employees is calculated by dividing the employee s base biweeklypayratehy eighty.

Section 13. Health and Welfare

13. Flexible Benefit Plan
The City has contracted with the Public Employees ' Retirement System (PERS) for the
purpose of providing medical insurance benefits for . employees covered by this
Memorandum of Understanding, eligibleretiredemployees and eligible survivors of retired
employees. Big ibilityof retired employees and . survivors of retired employees to participate
in this program shall be in accordance with regulations promulgatedbyPERSand subject 
the provisions of Section 4 (a) and (b) of the Agreement of May 31 , 1991 between the City
and the "members of the 1082 Pension System , transferring the 1082 pension system to
PERS (See Section 14.3 and Appendix E).

Effective upon ratification (July 8 2011 paycheck), the City shall contribute up to the Kaiser
or Blue Shield Bay Area rates per month per eligible employeeforhealthinsurance based
upon elected coverage. There shall be no cash back to employees of any excess dollars
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should the employee elect a plan that is less than the Kaiser or Blue Shield Bay Area plans.
Employees who elect not to enroll in one of the City s health plans shall receive $230 per
month.

The current maximum contribution rates are as follows and are based upon the Blue Shield
Bay Area rates:

January 1 , 2011
Rates

None
Single Party

Two-Party
Family

$ 230.
$ 675.

351.
756.

Should the employee elect a more expensive plan , the balance of the cost incurred to
providemedical care benefits for the employee and eligible dependents shall be paid by the
employee. The City shall make a payroll deduction from the employee s pay to cover the
difference in cost.

Each employee shall be responsible for providing immediate written notification to the
Human Resources Department of any change to the number of his/her dependents which
affects the amount of the City payment to the Flexible BenefitsAccount. An employee , who
by reason of failing to report a change in dependents , receives a City paymenfgreater than
the amount to which he/she is entitled shall be liable for refunding the excess amounts
received via a reduction in the amount paidto his/herFlexible BenefitsAccount.Changes to
flexible benefit payments required because . of . a change. in . an. employee number of
dependents shall take effect atthe startofthefirst payperiodinthemonthnexUoliowing the
month in which advicefromthe employee is received by the Human HesourcesDepartment.
No retroactive increases to the City s payments shall be allowed.

13. Dental
The City shall make the necessary contributions per month per eligible employee toward the
City s Flexible Benefitsto provide the dental plan to the employee and eligible dependents.
This coverage wil be mandatory for all employees.

The dental plan is a $2500/$2500 plan per employee and eligible dependent for annual
dental care and lifetime orthodontic care

13. Life Insurance
The City shall make the necessary contributions per monthpereligible employee toward the
City s FlexibleBenefits to provide each employee with a Fifty Thousand Dollar ($50 000) life
insurance program. This coverage will be mandatory for all employees.

13. Optional Life Insurance
The City shall provide each employee with the opportunity to purchase , at their own cost
additional life insurance up to the maximum amount provided by and subject to the
conditions of the carrier.
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13. Employee Assistance Program
The City shall continue to provide for all employees an employee assistance program. The
cost of such program shall continue to be paid by the City only during the term of this
Memorandum of Understanding.

Section 14. Retirement Plan

14.

14.

14.

Except as modified below, the parties agree to be bound by the Agreement entered into on
May 31 , 1990, and executed by the City Manager and the President of the Union and
attached to this Memorandum of Understanding as Appendix E.

The CalPERS 3% (g50 retirement plan was implemented May 5, 2002 , subject to CalPERS
rules and conditions.

The City shall continue to provide retirement benefits in accordance with the existing
contract with PERS to provideforthe 3% 50retirement formula as setforth.inSection

21362.2 of the California Government Code effective July 1 , 2011. The City has
implemented the provision of Section 414(h)(2) Internal Revenue Code by making employee
contributions pursuant to California Government Code Section 20691 to PERS on behalf of
all its employees in this recognized group or class of employment.. "Employee contributions
shall mean those contributions to PERS which are deducted from the salary of employees
and are credited to individual employee s accounts pl.rsuant to CaliforniaGovernmenfCode
Section 20691.

The City shall contract with PERS for Variable Rate Cost Sharing of up to the Permanent
Cost Share of 5.057% under Government Code Section 20516(a), ba$edontheoptional
benefits established in the SafetyPlan oftheCity s contract with PERSJorthe3% 50 and
One-Year FinalCompensation Optional Benefits. . Effective thefirstdayofthenextJuli pay
period following the effective date of thePERScontract amendrnentthroughJune29 2013
in addition to the current 9% employee contribution

, .. 

employeesicovered . . by this
Compensation Plan shall contribute an additional 2% of the employee s PER Sable earnings
towards the employer retirement contribution. This 11 % contribution shall be in accordance
with Section .414(h )(2) of the .Internal. RevenueCodewhereby employee contributions shall
be tax deferred and not subject to taxation untilthe. time of constructive receipt.

The City shall amend its contract with PERS under Optional Benefits #21024. 5 - Public
Service Credit for PermanentCareer Civilian Federal Firefighter or Permanent Career State
Firefighter Service.

Retiree Health Benefit
(a) Employe sHired On or Before June 7 , 2011:

T obeeHgible forthe retiree health benefits , employees hiredonor before June 7 2011
must havebeenemployedwiththeCity of Alamedafor no less than Jive (5) years and
must retire from the City of Alameda within 120 days of separation. Upon retirement
with at least (5) five years of service, the City shall contribute. up tothetwo-partyrate for
either the . Kaiser or Blue Shield Bay. Area plans (whichever plan is chosen by the
employee). Should an employee elect a plan other than Kaiser orBlue Shield, the
maximum contribution by the City shall be an amount not to exceed the higher of the
Kaiser or Blue Shield Bay Area rates and shall not exceed the cost of the elected plan.
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When the employee becomes eligible for Medicare, the Medicare supplement rates for
Kaiser or Blue Shield will apply.

(b) Employees Hired After June 7, 2011:
To be eligible for the retiree health benefits, employees hired after June 7 , 2011 must
have been employed by the City of Alameda for no less than ten years and must retire
from the City of Alameda within 120 days of separation. Upon retirement with at least
ten years of service , the City shall contribute up to the single-party rate for either the
Kaiser or Blue Shield Bay Area plans (whichever plan is chosen by the employee ).
Should an employee elect a plan other than Kaiser or Blue Shield , the maximum
contribution by the City shall bean amount not to exceed the higher of the Kaiser or
Blue Shield Bay Area rates and shall not exceed the cost of the elected plan. When the
employee becomes eligible for Medicare , the Medicare supplement rates for Kaiser or

. Blue Shield will apply. At the time of retirement, the employee shall be allowed to
contribute any unused vacation leave , unused compensatory leave and up to 50% of
unused sick leave , into a 401(a)(h) plansubjectto the IRS limitations.

Should either the Kaiser or Blue Shield plans no longer be offered , the parties shall meet
and confer on a substitute provider.

Section 15. Uniform Allowance

An annual uniform allowance forthe replacement and maintenance of uniforms , (including
pants and shoes) shall be paid on a pay period basis. The annual uniform allowance of
$870 shall be increased each year by forty dollars ($40.00) as follows:

Pay period beginning December 19 2010 - $91 o annually
Pay period beginning December 18, 2011 - $950annually
Pay period beginning December 16, 2012- $990 annually

Section 16. Holidavs

Any employee regularly assigned and working a fifty-six (56) hour work schedule , will be
paid additional compensation. for holidays at the rate of 1/20.004 of their regular salary.

Any employee regularly assigned and working a forty (40) hour work schedule will celebrate
the same holidays celebrated by the City, butshallnotreceiveany extra compensation in
addition tothe employee sregular salary. For the purpose of this paragraph , the thirteen (13)
holidays are New Years Day, Martin Luther King s Birthday, Lincoln s Birthday, Washington
Birthday, Memorial Day, July 4th , Labor Day, Veterans Day, Thanksgiving Day, the Day after
Thanksgiving Day, Christmas Day, and two (2)FloatingHolidayseachcalendaryear , to be
scheduled by mutual agreement between the. employee and the DepartmentHead or
designated representative. The employees may take the two (2) floating holidays only after
completion of twelve (12) months service with the City.

Section 17 . Vacation

17. Vacation Scheduling
Vacation selection shall be made in order of decreasing departmental seniority and shall
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take place by rounds as follows. In the first round each employee may pick from three (3) to
all of the employee s vacation days so long as they are consecutive and do not split a shift
cycle. In the second round each employee may pick any number of shifts in groups of three
(3) at any time during the year, up to the amount of the employee s accumulated vacation
leave. Vacation selection shall continue in this manner until all employees have indicated
they do not wish to make any more selections.

The vacation selection process shall be commenced no later than September 15 and
completed no later than December 15 for the. succeeding calendar year. Forty (40) hour a
week personnel shall select their vacation in the same time periodby seniority in department
for each Division. The Fire Chief shall determine the numberof forty (40) hour employees
that may be offat anyone time based on department needs.

Up to three (3) employees assigned to fire suppression duties may be scheduled for
vacation leave on any one(1) day, provided, however, that nomorethantwoCaptains , two
Apparatus Operators or two Paramedics may be scheduled for leave each day.

Vacation Benefits
Effective January 1, 2010, the City will convert its vacation accumulation system to provide
for a new pay period based accrual system. In the conversion year 2010 only, both the
January 201 0 annual drop and the pay period accruals will be awardedtoemployees(those
hired as of the date this MOU is adopted). The prior annual drop system will be discontinued
and in subsequent years (2011 and beyond), vacation accrual willonlybeon a pay period
basis.

Every employee who on the most recent anniversary date of his or her employment shall
have been in the service of the City for a period ofone(1 )year ormoreand shall have been
in a pay status a minimum of 1800 straight time hours (forty (40)hourworkweek)or 2500
straight-time hours (fifty-six (56) hour workweek) within the twelve (12) month period
immediately preceding such anniversary date, shall be entitled to a vacation as follows:

Forty (40) Hour Workweek Employees
Ten (1 O)working days of vacation with pay if heorshe shall have been in the service of the
City for aperiod of one (1) year or more but less than five (5) yearspriorto suchanniversary
date.

Fifteen (15)working days vacationwith pay if heor she shall have been in the service of the
City for a period of five (5) years or more but less than six (6) years priorto such anniversary
date.

Sixteen (16) working days ' vacation with payifhe or she shall have beenin the service of
the City for a period of six (6) years or more but less than eight (8) years priorto such
anniversary.

Seventeen (17) working days ' vacation with pay if he or she shall have been in the service of
the City for a period of eight (8) years or more but less than ten (10)yearspriortosuch
anniversary.
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Eighteen (18) working days ' vacation with pay if he or she shall have been in the service of
the City for a period of ten (10) years or more but less than twelve (12) years prior to such
anniversary.

Nineteen (19) working days ' vacation with pay if he or she shall have been in the service of
the City for a period of twelve (12) years or more but less than fourteen ( 14) years prior to
such anniversary.

Twenty (20) working days ' vacation with pay if he or she shall have been in the service of the
City for a period of fourteen (14) years but less than fifteen (15) years prior to such
anniversary date.

Twenty-one (21) working days ' vacation with payifhe orsheshall have been in the service
of the City for a period of fifteen (15) years or more but less than sixteen ( 16) years prior to
such anniversary date.

Twenty-two (22) working days ' vacation with pay if he or she shall have been in the service
of the City for a period of sixteen (16) years or more but less than seventeen ( 17) years prior
to such anniversary date.

Twenty-four (24) working days ' vacation with pay if he or she shall have been inthe service
of the City for a period of seventeen (17) years or more but less than eighteen ( 18) years
prior to such anniversary date.

Twenty-Six (26) working days ' vacation with pay if he .or she shall have been in the service of
the City for a period of eighteen (18) years or more but less than twenty (20) years prior to
such anniversary date.

Twenty-Eight (28) working days ' vacation with pay if he or she shall have been in the service
of the City for a period of twenty (20) years or more but less than twenty-three (23) years
prior to such anniversary date.

Thirty (30) working days ' vacation with pay if he or she shall have been in the service of the
City for a period of twenty-three (23) years or more prior to such anniversaryidate.

Fifty-six (56) Hour Workweek Employees
Six (6) shifts of vacation with pay ifhe orshe shall have been in the service of the City for a
period of one (1) year or more but less than five (5) years prior to such anniversary date.

Nine (9) shifts of vacation with pay if he or she shall have been in the service of the City for a
period of five (5) years or more but less than fifteen (15) years prior to such anniversary
date.

Twelve (12) shifts of vacation with pay if heorshe shall have been intheservice of the City
for a period of fifteen (15) years or more but Jess than twenty (20) years prior to such
anniversary date.
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Thirteen (13) shifts of vacation with pay if he or she have been in the service of the City for a
period of twenty (20) years , but less than twenty-three (23) years prior to such anniversary
date.

Fourteen (14) shifts of vacation with pay if he or she have been in the service of the City for
a period of twenty-three (23) years or more.

Vacation Accumulation
No employee may accumulate more than ten (1 0) working days (80 hours) for non-
suppression assignments or six (6)shifts ( 144 hours) for suppression assignments , as the
case may be , of vacation at anyone time in addition to the employee s regular vacation
entitlement. In the event this maximum accumulation level is reached, the employee will
temporarily stop accruing vacation until he/sheuses vacation time and his/heraccumulation
level is again below the maximum level. An employee may submitinwritingarequest to
accumulate vacation in excess of the maximum set forth above. Such excess accumulation
may be approved , at the sole discretion of the City Manager, on a case by case basis.
Except as so limited , earned vacation not used may be accrued andcarried over from year
to yearwithout limitation.

During calendar years 2010 and 2011 , employees will be allowed to accumulate two (2)
times their annual entitlement , plus 80 hours for non-suppressionemployeesand144 hours
for suppression employees. This provision for additional accumulation. will end on
December 31 2011 and this paragraph will become inapplicable. Thereafter, the maximum
accumulation will return to 80 hours of vacation for non-suppression employees and 144
hours for suppression employees in addition to the employee s regular annual vacation

accrual entitlement , as provided forin the paragraph above.

Vacation Pay at Termination
Employees who leave City employment after completing one (1 )yearofservicewith the City
shall be paid for all of the vacation leave credited to theiraccountatthe time of such
termination of employment plus a pro rata share of the vacation the employee would have
earned for the current year.

Vacation Paycheck
The City agrees to deposit an employee s paycheck in his or her bank account if authorized
by such employee , and if such employee is out oftown on vacation on payday. The deposit
of an employee s paycheck while an employee ison vacation shall be in accordance with
procedures developed by the City Finance Director.

Section 18. Sick Leave

18. Benefits
Effective July 2 1981 regular and probationary employees shall accrue sick leave at the rate
of one (1) working day permonth, provided they have been in a pay status one hundred sixty
(160) straight-time hours thatmonthforfbrty(40) hour workweek employees and two
hundred twenty-four (224) straight-time hours for fifty-six (56) hourworkweekemployees.
Sick leave usage shall not be considered as a privilege which an employee may use at his or
her discretion , but shall be allowed only in case of necessity of actuai.sickness or disability.
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18.

18.

A working day is eight (8) hours for employees who work a forty (40) hour workweek and
twelve (12) hours for employees who are assigned to a fifty-six (56) hourworkweek.

Records of sick leave usage shall be kept on the basis of hours used.

In no event shall sick leave be converted into a cash bonus. Sick leave may not be used
before it is earned or during any other City compensated time off provision except as
provided for in G. B. 2-23 (9- 73).

Employees hired prior to July 2 , 1981 shall accrue additional sick leave as specified .in
Appendix Aof this document.

Notification Requirement
An employee reporting off duty for sickness or injury shall notify his or her immediate
supervisor of his or her impending absence no later than two hours prior to the time he or
she is scheduled to report for work. Failure to complywiththis requirement may be cause
for disciplinary action.

Shall conform to requirements of GOB 2- 8(3/12/99)

Reporting Back To Duty From Sickness Or Injury
Reporting back from absences of sickness and injury shallfollowtheabove guidelines.

Reporting Of Other Absence
Other leaves of absence such as illness in the immediate family, birth of a child to the
spouse of an employee , funeral leave , andcriticalillnesswhere death appears imminent in
the immediate family, shall also be reported.pertherequirements of GOB 2- 8 (3/12/99)

Reporting Of Medical Appointments, Dental Appointments, Jury DutyAndMiltary
Leave
When an employee schedules a medical or dental appointmentondutyorwhennotified or
required to serve on jury duty or military leave theemployeeshall report the expected
absence on an "Advance Notification of Absence From Duty.Form.

Station I shall maintainalogof reportingoffandback from all absences and immediately
forward such information to the Division Chief.

Doctor s Certificate or Other Proof
At the discretion of the employee s supervisQr, apersonal affidavit may be required for any
period of absence for which sick leave is claimed; however, when absence isformore than
five (5) consecutive workdays or three (3) consecutive shifts , the employee shall file a
physician s certificate with the Department Head stating. thecause of the absence and
certifying that such employee is not able to perform the duties of the employee
employment.

Ilness in the Immediate Family
Family illness leave shall be provided in accordance with applicable state law. Domestic
partners shall be considered family members under this section.
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Sick Leave During Probationary Period
No sick leave shall be granted during the first six (6) months of employment with the City.
However, after six (6) months of employment with the City, sick leave accumulation with pay
shall be allowed for time worked in the probationary status , provided the one hundred sixty
(160) (for the forty hour workweek employees ) or two hundred twenty-four (224) (forthe fifty-
six hour workweek employees) straight-time hours per month pay status requirement has
been met.

Medical and/orDental Appointment Leave
During the term of the Memorandum of Understanding. the Fire Department will allow
employees time off without loss of pay for medical and/or dental appointments , when such
appointments cannot be scheduled on the employee s dayoffwithoutunduedelay or for
other good cause.

The employee will be required to have the doctor or dentist attesUo the fact that the
appointment could not have been made on the employee s day off. Theemployeewill have
his/her doctor or dentist sign a form provided by the Fire Chief (see appendix Dattached).
The form will be picked up by the employee prior to the appointment and returned by the
employee upon returning to work.

Section 19. Leave of Absence

19.

19.

19.

19.

Leave Without Pay
The City Managermay grant regular employees a leave of absencewithoutpay. No leave
shall be grantedexceptupon written requestofthe employee.. puchrequestsshall be
submitted to the City Manager. Such leaves shall normally be granted to permit the
employee to engage in activities that will increase his or her value to the City upon return , or
because of sickness , injury orpersonal hardship. . Employeesmaynotbe grantedaleave of
absence until all accrued vacation or compensatory time is taken. Failure onthepart of 
employee on leave to report promptly atits expiration shall resulf in dismissal of the
employee. Vacationand sick leave credits shall not accrue to an employee on leave 
absence. The decision of the City Manager on granting or refusing to grantaleave of
absence or extension thereof shall be final and conclusive and shall not be subject to the
grievance procedureofthis Memorandum of Understanding.

Jury Duty
An employee summoned to jury duty shall inform his or her Division Chief ofthatfact and
shall be granted leave from work with full payfor those hours duringwhich.theemployee is
required.to be at court and to traveltoand from court.

Miltary. Leaves of Absence
The provisions of the Military and Veterans Code of the State of California and all other
applicable Federal & State statutory and case law shall govern military leave. of City
employees.

Maternity/Family.LeaveA. Maternity and Family Leave shall be subject to applicable Federal and State law.
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19.

19.

19.

The City of Alameda agrees to the following procedure regarding the birth of a child
to the spouse of an employee covered by the provisions of the Memorandum of
Understanding:

If the child is born during the employee sworkingshift , the employee may be
granted a leave of absence with full pay and benefits by the Division Chief for
the remainder of the shift.

If the child is born prior to an employee s working shift and conditions
surrounding the child' birth warrant granting the employee a leave of
absence , the employee shall contact the Division Chief,whoshall review the
circumstances surrounding the child's birth and may grant such leave.

Ifthe child's birth is expected, but delayed , during the employee s working
shift and the employee is absent from work , the employee shall contact the
Division Chief, explain the circumstances and the Division Chief shall
determine whether the employee should or should not. return to. duty.

Twenty-four (24) hours shall be the total maximum timeallowable for a leave
of absence during the period surrounding the birth of an employee s child.

Industrial Disability Leave
Employees who suffer any disability arising out of and in the course of their employment, as
definedbythe Workers ' Compensation Laws of the State of California

, .

shall. beentitled to
disability leave in accordance with the Workers ' Compensation Laws of the State of
California.

Funeral Leave
In the event. of a death in the immediate family of an employee who has one (t) or more
years of uninterrupted service with the City, the employee shall , upon request, be granted
such time off with pay as is necessary to make arrangements for the funeral and attend
same not to exceed forty-eight. (48) hoursforfifty-six(56) hour workweek employees and
twenty-four (24) hours for forty (40) hour workweek employees. This.provisiondoes not
apply if the death occurs during the employee s paid vacation or whiletheemployee is on
leave of absence, layoff, or sick leave.

Forthe purposes of this provision , the immediate family shall berestrictedtoJather,mother
sister, brother, spouse, domestic partner, child, mother- in-law , father- in-law , grandparents
and grandchildren. At the request ofthe City, the employee will furnish a death certificate
and proofof relationship.

Funeral leave applies only in instances in which the employee attends the funeral or is
required to make funeral arrangements , but is notappliGablefor other purposes such as
settling the estateofthe deceased.

Imminent Death in Family
During the term of the Memorandum of Understanding employees may be granted up to
forty-eight (48) hours ' use of sick leave for employees assigned to Fire Suppression and
twenty-four (24) hours ' use of sick leave for other employees in the eventof a critical illness
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where death appears imminent in the immediate family. The immediate family shall be
defined as in Section 19.6 above. If the employee receives notice while on duty of a critical
illness where death appears imminent in the immediate family, that employee shall be
allowed off duty after giving notice to his or her supervisor of such critical illness. Leave
granted pursuantto the above shall be charged to an employee s accumulated sick leave.
The City may request from the employee a physician s statement verifying the critical illness
prior to payment of sick leave.

Section 20. Probationary Period

All original and promotional appointments shall be subjectto a probationary period. The
probationary period shall be regarded as a part of the testing process and shall be utilized
for closely observing the employee s work for securing the most effective adjustment of a
new employee to his position and for rejecting. any. probationary employee whose
performance does not meet the required standards of work.

The probationary period for a Firefighter is eighteen (18) months. The probationary period
for an Apparatus Operator or Captain is six (6) months.

During the probationary. period, an employee may be rejected at any time by the City
Manager without cause and without the right of appeal unless otherwise required by law.

Any employee rejected during the probationary period following a promotional appointment
shall be reinstated to the position from which he was promoted , unless he is discharged.

Section 21. Lavoff and Reemplovment

21. Layoff Procedure
Layoffs shall be made in the inverse order of Department seniority, regardless ofrank.

When a promotional reduction ismade in the Fire Department, dernotionsshall bemade in
the inverse order of seniority in classification. An employee being demoted shall be placed in
the classification he orshelast held prior totheclassification from which he orsheis being
demoted. When an employee is demoted, their seniority shall be based on the date they
originally achieved that classification.

21. Reemployment Rights
The names of employees demoted or laid offshall be placed on Reemployment Eligibility
Lists for the classifications from which they were demoted or laid off. . The rank order on
such lists shall be in inverse order of seniority in classificationforpromotionalclassifications
and inverse order of departmental seniority for the classification of Firefighter.

Such reemployment lists shall take precedence overall other eligibility lists for appointment
to classifications in the bargaining unit. An employeewhohasbeenlaid offfrom City service
must take a physical examination administered by a physician selected by the City as a
condition of reemployment.

The name of any employee laid. off shall continue on. the appropriate. Reemployment
Eligibility List for a period of three (3) years after it is placed thereon. The names of any
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eligible employees on a Reemployment Eligibility List shall be automatically removed from
said list at the expiration of the appropriate period.

SeNice with the City Fire Departmentfor an employee in a classification covered by. this
Memorandum of Understanding shall be terminated by discharge, resignation, or twenty-four
(24) consecutive months of unemployment with the . City Fire Department (thirty-six (36)
months of unemployment in th.ecase of employees laid off who had five (5) or more years ' of
employment with the City Fire Department).

21. Accumulation of Benefits
An employee who is laid off shall not accrue nor be eligible for any benefits provided by the
City tothe employees in the bargaining unit , including but not limited to vacation , sick leave,
holidays , medical and dental insurance , life insurance, retirement contributions , and uniform
allowance; provided , however, that the employee shall be credited with seniority as though
he or she had remained in City seNice.

Section 22. Dischar or Discipline

Right of Discharge.orDiscipline
The City shall have the right to discharge or discipline any employee for employment related
dishonesty, insubordination , being under the influence of alcohol or drugs while on duty,
incompetence , willful negligence , failure to perform work as required or to obseNe the
Department' s safety rules and the Department's rules and regulations which must be
conspicuously posted and not in derogation ofthe Memorandum of Understanding, or for
engaging in strikes, individual or group slowdowns or workstoppages orfor violating or
ordering the violation of the. Memorandum of Understanding.

Section 23. Personnel Files

An employee or his or her representative , on presentation of written authorizationfrom the
employee, shall have access to the employee s personnel Jileon request. The City shall
furnish the employee copies of all performance evaluation reports and letters of reprimand or
warning prior to placement of such documents into the employee s personnel file. The
employee may berequiredto acknowledge the receiptof any document entered into his or
her personnel file.

An employee who disagrees with the contents of a performance evaluation report, letter of
reprimand or warning which is placed in the employee s personnel file maysubmit a written
response thereto and have such response placed intheemployee spersonnel file.

Letters of Commendation related to the Fire Department that have been reviewed and
approved forJorwarding by the Fire Chief, and certificates of achievement related to the Fire
Departmentshall be placed in the employee s personnel fileuponthe.employee s request.

Section 24. Outside Emplovment

No employee shall engage in employment that constitutes a conflictof interestfor the
employee or the City, including but not limited to conflicts with hoursiofwork. Requests for
permission to engage in outside employment shall be made on.a form provided by the City.
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Section 25. Miscellaneous

25.

25.

25.

25.

Emergency Technician 1 Certificate/Paramedic Assistant Differential
An employee who has a valid and current EMT 1 certificate or higher and who has
successfully completed Paramedic Assistant Training and isassignedtoperform work as 
Paramedic Assistant shall be compensated an additional four percent (4%) of top step
Firefighter salary. The EMS Director will coordinate the recertification process.

Grooming
Employees shall present a neat and orderly appearance and the bulk or length of hair shall
not interfere with the proper wearing of any department headgear or respiratory protective
face mask.

Limited Duty for Disabled Employees
The following are the guidelines which are to be utilized in determining whether an employee
shall be given a limited duty assignment.

(1 ) The employee must have incurred a job-related injury or illness which incapacitates
himorher from performing the full duties of his orher job. Such disability must be
confirmed in writing bya physician licensed to practicemedicine.inthe State of
California.

(2) There must be awrittenstatement from a physician licensed topracticemedicine in
the State of California, releasing the employee to perform specific functions. The
physician s statement must contain the specifics or the employee s limitations in
performing work and how long it is anticipated these limitations are expected to
continue.

(3) The City may require a second physical examination to verify the information in the
physician s statement.

(4) The assignments will be at the discretionofthe Fire Chief, with due regard to the
needs of the service andthe condition of the employee, and subjecttothe rights of
the employee under the Workers ' Compensation Act.

(5) Any rehabilitation , therapy, physician s visits , or other treatmentprescribed by the
attending physician shall be without the loss of compensation onlyfor the period of
time required by applicable state laworusage of sick leave when the disability is job
related.

(6) The employee should be capable of working an average ofaJorty (40) hour
workweek as described in Section 10. 1. Timespeht at rehabilitation , therapy,
physician s visits , or other treatment prescribed by the attending physician may be
counted as a part of the forty (40) hour workweek.

Promotions(1) Promotional Exams
For the purposes of promotional exams , the Human Resources Department will
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(5)

(6)

(7)

develop questions from established job descriptions that will be pertinent to the
promotional position tested.

(2) Date of Examinations
The City shall publish a target date for the next announcement of promotional
examination in the Fire Department within ninety (90) days of the date of expiration
of the eligibility list for such classification. The promotional exam shall be completed
as soon after the expiration ofthe eligibility listfor such classification as the workload
of the Human Resources Department permits.

(3) Eligibilty to Participate in Promotional Exam
An employee shall have a minimum ofthree (3) years ' service asa Firefighter in the
Alameda Fire Department to be able to take the Apparatus Operator s Exam.

An employee shall have a minimum offive (5) years servicewith theAlameda Fire
Department in any combination of Firefighter time and Apparatus Operatortime to be
able to take the Fire Captain exam.

An employee shall have a minimumoffour(4) years ' service as a Fire Captain in the
Alameda Fire Department to be able to take the Division Chiefexam.

The above mentioned time in service must be completed by the final filing date on
the job announcement for that exam.

(4) Examination Procedures
Each qualified employee desiring to obtain a promotion toa higher classification
shall be afforded an opportunity to submitan application totake.an i3xamination for
appointment to such higher classification. No application shall be considered as an
agreement between the City and applicant which is inconsistent with any agreement
between the City and the Union.

Right to Take Entire Examination
All employees who possess the minimum requirements for promotion to a higher
classification and apply to take an examination for such promotion shall be allowed
to complete all parts or portions of such examination otherthanthestructured oral
interview with the Fire Chief except those .employeeswhofail the driving and/or
performance portions of the Apparatus Operators examination.

Administration
With the exception of the structured oral interview with the Fire Chiefandthedriving
test for the. classifi(;ation of Apparatus Operation , promotional examinations shall be
administered entirely by persons who are not members of the. Alameda Fire
Department.

Credit for Acting Time
Acting time spent by an employee in an acting appointment to a higher classification
that is contiguous and unbroken in time to that employee s permanent appointment
to that higher classification , shall be credited toward maximum time in rank of that
higher classification to qualify for the next higher classification.
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25.

25.

25.

25.

25.

25.

(8) Passing Grades
The minimum passing grades on the final testing phase for all Fire Department
promotional examinations shall be established and announced prior to the
commencement of such examinations.

(9) Process Review
At the conclusion of the oral exam process the President ofthe Union or a designee
agreed to by the Human ResourcesOirector will be afforded an opportunity to meet
with the oral board to review the process. Within one (1) month of the conclusion of
the promotional exam two (2) members of the Human Resources Department will
meet with two (2) representatives of the Union and one (1) representative of Fire
Administration to review the examination.

Educational Incentive
See Appendix Cattached

Ambulance Differential
Effective October 2001 two (2) employees assigned to each designated ambulance will
each receive differential pay of seven and one half percenf(7. 5%) of top step Firefighter
base pay for all time so assigned.

Drivers License
All employees shall obtain and maintain the appropriate driver s license that complies with
established California State Vehicle Code requirements.

The City shall provide for the training and costs associated for any required license or
endorsements above a class "c" driver s license.

Drug Testing
The parties met and conferred and established an Alcohol and Drug Testing Procedure and
said understanding is recorded in a side letter dated March 2 1993.

Bilngual Pay Policy

In accordance with the City s Bilingual Pay Policy, the Fire Department will designate the
languages to which the pay will apply and assign employees accordingly. The Bilingual Pay
differential is Forty-two Dollars ($42.00) per month. The Bilingual Policy is attached as
Appendix F.

EMS Committee
A committee . consisting of one (1) management representative, one (1) Union
representative, the EMS Director and the City Risk Manager shall be established. This
Committee shall meet at least once per month to review, establish and implement EMS
protocols and procedures per City and County requirements, and to make recommendations
for improvements to the system.

25.11 Residency
All employees hired after October 1 2001 must reside within a 50 minute response distance
by the completion of probation. The residency map is kept in the Fire Chiefs offce.
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25.12 Station Assignment Preference
Station/Shift Assignment Preference shall be in accordance with established procedures as
outlined in 18.1241 (7/15/00)

25.13 Paramedic Program
Parties agree to abide by the terms of the Letter of Understanding dated October 20, 1999.
(Appendix H)

(a) Paramedic Assistant Pay Differential
An employee who has a valid and currentEMT-A certificate or higher and who has
successfully completed Paramedic Assistant training and is assigned to perform work as a
Paramedic Assistant shall be compensated an additional four percent (4%) of top step
Firefighter salary .

(b) Paramedic Pay Differential
A Firefighter, Apparatus Operator or Captain assigned tothe Paramedic Program and
working as a Paramedic will receive 12.5% more than the equivalentstep of the Firefighter
Apparatus Operator or Captain classification and are not eligible for Paramedic Assistant
Pay DifferentiaL

(c) Paramedic Preceptor Pay
An employee who has a valid Paramedic certificate and who has completed the County
Preceptor Program guidelines shall be compensated an additional $25 per shift when that
employee is scheduled and is using this skill according to the direction of the EMS Director.

25.14 CARENolunteer Program
The City and the Union agree to the implementation of theCARENolunteerProgram in the
Fire Department as authorized by the City Council onFebruary16 1993.

25.15 Fire Investigation Program
Up to six employees who are trained as Fire Investigators and actively participating in the
Fire Investigation Program. shall receive a 5% salary differential while assigned to the
Program and actively serving as a Fire Investigator. The Program shall be administered in
accordance with Appendix J - Fire Investigation Program.

Section 26. GrievanceProcedure

Definition of a Grievance
A grievance is any dispute which involves the interpretation or application of any provision of
this Memorandum of Understanding.

26. Initial Discussion
Any employee or Union representative may discuss a grievance with the Fire Chief or with
such subordinate management official as the Fire Chief may designate.

26. Referral to City Manager
If the grievance is not resolved within the Department within thirty (30) days of filing with the
Fire Chief, the employee or Union representative may notify the City Manager in writing that
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26.

26.

26.

a grievance exists. Such notifications shall state the particulars of the grievance and , if

possible , the nature of the determination which is desired. A grievance which has been
heard and investigated pursuant to this Section and Section 26. 1 and which remains
unresolved thirty (30) calendar days after it has been submitted in writing maybe referred to
the Adjustment Board. The grievance shall be heard by the Adjustment Board within ninety
(90) days of the Union notifying the City Manager as stated above.

Adjustment Board
In the event the Union and the City are unable to reach a mutually satisfactory accord on any
grievance (as the term "grievance" is hereinabove defined) which arisesandiis presented
during the term of this Memorandum of Understanding, such grievanceshallbe submitted 
an Adjustment Board comprised of three (3) employee representatives and three (3)
representatives of the City. The Union shall be an indispensable party to any grievance
which is submitted to the Adjustment Board.

If an Adjustment Board is unable to arrive at a majority decision , either theUnion orthe City
may request that the grievance be referred to the City Manager. The Union orthe City may,
alternatively, refer the grievance to arbitration.

No Adjustment Board or Arbitrator shall entertain , hear or decide any dispute involving a
position over which a recognized employee organization has jurisdiction unless such dispute
falls within the definition of a grievance as hereinabove set forth in 

.. 

paragraph (1) of this
Section.

Proposals to add to or change this Memorandumof Understanding or written agreements or
addenda supplementary hereto shall not be grievable and no proposal to modify, amend or
terminate this Memorandum of Understanding, may be referred for grievance . underthis
Section; and no Adjustment Board or Arbitrator shall have the powerto amend or modify this
Memorandum of Understanding or written agreements or addenda supplementary hereto or
to establish any new terms or conditions of employment.

No changes in the Memorandum of UnderstandingoLinterpretations thereof will be
recognized unless agreed to by the City Manager and the Union.

Arbitration
If arbitration is requested, representatives of the City and the Union shall meet promptly to
select a mutually acceptable arbitrator. The fees and expenses of the arbitrator and of 
court reporter shall be shared equally by the Union and the City. Each party, however, shall
bear the cost of its own presentation , including preparationandposthearinghriefs , if any.

Decisions of Adjustment Board or Arbitrators on matters properly beforethemshallbe final
and binding on the parties hereto, to the extent permitted by the Charter of the City.

No Abridgement. ofOther Rights of Appeal
The provisions .of this grievance procedure shall not abridge on rights grantedto employees
under the City Charter or City ordinances , resolutions , rules and regulations providing other
procedures for resolving disputes , except that an employee may not submit agrievance to
an Adjustment Board or arbitrator in accordance with. this . griev nce procedure if the
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26.

26.

employee has elected to use another procedure available under the City Charter or City
ordinances , resolutions , rules and regulations for the resolution of his or her grievance.

Pay Claims
All complaints involving or concerning payment of compensation shall be filed in writing and
no adjustments shall be retroactive for more than sixty (60) days from the date of filing.

Grievance Language Extended
Upon the expiration of this MOU, if no new Agreement is in place, the parties shall continue
to follow the provision of the Grievance Procedure set forth in Section 26 until such time as
a new MOU is ratified.

Section 27. Same Level

27. In the event that any other City public safety bargaining unit negotiates or is granted by
arbitration or a vote of the electorate , any increase in wages or fringe benefits which are
greater or in excess of those provided by this MOU , then the City shall provide that same
level of interest in wages or fringe benefits to the employees in this bargaining unit. This
increase shall be effective on the same date and on the same basis as the wage or fringe
benefit in question.

Section 28. Safety Committee

In an effort to promote health/safety among Fire Department employees , a joint Committee
consisting of the Fire Department Deputy Chief, the City Risk Manager, the Fire Department
Safety Officer and the Union Safety Chairman shall be established. This Committee shall
meet at least once per month to review accident, injury and exposure reports and other
information with a bearing on employees ' health and safety, and make recommendations to
correct unsafe/hazardous conditions and problems associated with collected data.

Section 29. Separabiltv of Provisions

Should any Section , clause or provision of this Memorandum of Understanding be declared
illegal by final judgement of a court of competent jurisdiction , such invalidation of such
Section , clause or provision shall not invalidate the remaining portions hereof, and such
remaining portions shall remain in full force and effect for the duration of this Memorandum
of Understanding. Upon such invalidation the parties agree immediately to meet and confer
on substitute provisions for such parts or provisions rendered or declared illegal.

Section 30. Past Practices and ExistinQ Memoranda of UnderstandinQ

30.

30.

Continuance of working conditions and practices not specifically authorized by ordinance 
resolution of the City Council is not guaranteed by this Memorandum of Understanding.

It is understood and agreed by the parties that this Memorandum of Understanding
supersedes all previous agreements between the parties , and that upon approval by the
Alameda City Council it shall be binding and enforceable to the full extent permitted by law.
In the event provisions of this Memorandum of Understanding are inconsistent with any City
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laws , resolutions, rules, or regulations, the terms of the Memorandum of Understanding shall
prevail.

30. This Agreement shall be effective as of the first day of January 3 2010 and shall remain in
full force and effect unti June 29, 2013.

MOU-City of Alameda & International Association of Firefighters (1- 2010 thru 6-29-2013)



SIGNATURE PAGE

MEMORANDUM OF UNDERSTANDING

Between

CITY OF ALAMEDA
And

INTERNATIONAL ASSOCIATION OF FIREFIGHTERS, LOCAL 689

Made and entered into this day of 2011

CITY OF ALAMEDA, INTERNATIONAL ASSOCIATION OF FIRE-
FIGHTERS , Local 689

..,_. 

, \-- c

-- 

DOMENICK WEAVER JOHN A. RUSSO
CITY MANAGER

' EY DELBONO

APPROVED AS TO FORM
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Att.?nt ion: t!r. Joe Cambr3

APPENDIX A
MOU City of Alameda and

International Association
of Firefighters

(1/1/2000 to 1/2/2010)

APPENDIX "A" - LOU 12-28-
meda Firefi hters ;ss0ci iGn

OG3r Sirs:

This letter wi II confirm our understanding that Section 18. / (Sick leave) of the
cmorandum of Uhderstanding between the City of Alameda and the Alameda Firefighters

Association shal I be modified as fol lows:

An employee assigned to a classification represented by the Association and 
who was

hired by the City prior to July 2 , 1981 shal I , upon completion of each anniversary
year Dnd a minimum of .one thousand eight hundred (1800) straight- time hours in apay
st3tus (forty (40) hour workweek) or two thousand five hundred (2500) straight-time
hours in a pay status (fifty-six (56) hour workvleek) within the twelve (12) month period
immed i ate I y preced i ng each ann i versary year , accrue sick I eave at the fa II ovli ng rate:

Years of Service Sick leave

16 or more

10 working days per year
15 working days per year
20 worki ng days per yea r

In addition , an employee shall accrue sick leave at the rate of one (1) working day per
month , provided the employee has been in a pay status one hundred sixty (160) straight-
time hours that month for an employee in a classification having a forty (40) hour
workweek or two hundred twenty- four (224) stra ight-ti me hours that month for an emp loyee
in a classification having a fifty-six' (56) hour workweek.

For emp loyees \'Ihose workweek is fifty-six (56) hours , each twenty-four (24) hour
on-duty period shall be deemed to equal two (2) working days for the purpose of computingsick leave. 
Furthermore , an employee hired by the City prior to July 1 , 1978 , who resigns
from City employment and has been in the service of the City for a minimum of
years , wi II be el igible for payment of unused accumulated sick leave based on
followi n9 ca I cu I ation:

or ret ires
ten (10)
the

Formu I a for payment of an mp I oyee I S unused acccumu I ated sick I eave at the time of
resiqnation or retirement.

One and two- tenths of one percent (1. 2%) of the emp I oyee ' s unused accumu I ated sick I eave
at the time of resignation or retirement , times the number of full years of service by
the employee with the City, times the employee s daily pay rate at the time of resigna-
tion or retirement; provided , however that in no event shall the payment for unused
accumulated sick leave exceed thirty percent (30%) of the monetary value of the employee
unused sick leave accumulation. Unused sick leave accumulation for the purpose of
payment at time of retirement or resignation shall not exceed the number of days accrued
by the emp I oyee on J u I y 1 , 1978.

There shall be no payment for unused accumulated sick leave if an employee s service
with the City is tenninated due to discharge.

If the following is in accordance with your
and approval in the space provided below.

/2-- 2-2, - ,f/
understanding, please indicate your acceptance

Dated: . Very truly yours

APPROVED .AND ACCEPTED CITY OF ALN'lEDA

AlAt EOA FIREFIGHTERS' ASSOCIATION " / I/J S-Z-it' C'(36 City lanager
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APPENDIX "B" - ACCESS TO WORK LOCATION

ACCESS TO WORK LOCATION

TO: DATE:

FROM:

SUBJECT:

Under Section 4 of the Memorandum of Understanding reasonable access to employee work
locations shall be granted officers of the Union and officiallydesignatedrepresentatives of the Union
provided that such access does not interfere with normal Fire Department operations.

Access is hereby requested for the specific purpose of

Respectfully submitted

Received by
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APPENDIX "C" - EDUCATION ADVANCEMENT PROGRAM

Education Advancement Program

The City agrees to the following Education Advancement Program in the Fire Department:

An employee who qualifies for a training incentive award will receive , during the employee
period of eligibility, an award in the amount of:

$60 per month for meeting the basic qualifications;

$70 per month upon achievement of a Fire Science Certificate;

$80 per month upon achievement of an AA Degree in Fire Science;

$100 per month upon achievement of a bachelors degree in Fire Science or closely
related field.

In order to initially qualify for the Education Advancement Program , an employee must meet
all of the following requirements:

Completion of a probationary period of at least eighteen (18) months of full-time
employment as an employee with the Alameda Fire Department.

Receipt of a current rating of satisfactory performance , as certified by the Education
Advancement Program Review Board.

One of the following: (a) Successful completion of a minimum of fifty (50) classroom
hours of approved training during the immediately preceding twelve (12) month
period; or (b) possession of a Fire Science Certificate; or (c) possession of an AA or
higher degree from a recognized college or university in Fire Science or closely
related field.
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CITY OF ALAMEDA
FIRE DEPARTMENT

REGULATIONS GOVERNING
THE

EDUCATION ADVANCEMENT PROGRAM

DEFINITION AND PURPOSE

An Education Advancement Program is established in the Alameda Fire Department
to provide an incentive in the form of a separate , monetary award to qualified
employees who participate inan approved and educationalprogram to improve their
individual knowledge, skill and effectiveness in the field of fire science, including the
technologies of fire suppression .andprevention.

For the purposes of this program , a "qualified firefighter orqualifiedemployee" shall
be defined as a sworn member of the Fire Department, belowthe rank of Fire Chief
including the classifications of Division Chief, Captain , Apparatus Operator and
Firefighter, who meet the requirements of theEducationAdvancement Program.

An employee who qualified for a training incentive award. will receive, during his
period of eligibility, an award in the amount of:

$60 per month for meeting the basic qualifications;

$70 per month upon achievement ofa Fire Science Certificate;

$80 per month upon achievement of an AA Degree in Fire Science;

$100 per month upon achievement of a bachelors degree in Fire Science or
closely related field.

ELIGIBILITY

In order to initially qualify forthe Education Advancement Program , a firefighter must
meet all of the following requirements:

Completion of the probationary period of at least eighteen (18) month full-
time employment as a firefighter with the AlamedaFireDepartment.

Receipt of a current rating of satisfactory performance as certified by the
Education Advancement Program Review Board.

Either: (a) Successful completion of a minimum offifty (50) classroom hours
of approved training during the immediately preceding twelve (12) month
period; or (b) possession of an AA or higher degree from a recognized
college or university in Fire Science or closely related field.

MOU-City of Alameda & International Association of Firefighters (1- 2010 thru 6-29-2013)



A Firefighter may meet the education requirements of this program by completing
fifty (50) classroom hours of approved training or of approved courses at an
accredited public or private school , college or university.

Three (3). semester units or four (4) quarter units of approved public or private
school , college or university course work shall be equivalent to fifty (50) hours of
classroom study.

Initial qualification will be for a twelve (12) month period for Firefighters meeting the
education requirements contained in Section II A-3 (a). InitiaFqualifications will be
for a twenty-four (24) month period for Firefighters rneeting the education

requirements stated in Section II A-3 (b).

To requalify for an Education Advancement Program , a Firefighter, without an 
or higher degree must meet education and performance requirements outlined in
Paragraphs II A 2-3 (a) by July 1 each year. Requalification will be for a twelve (12)
month period.

A Firefighter with an AA or higher degree in Fire Scienceordosely related field
shall requalify by meeting the education and performance requirements outlined in
paragraphs II A 2-3 (a) by July 1 of his next twenty-four (24)month qualification
period. Requalification will be for a twenty-four (24) month period.

As an exception to paragraph F above, a Firefighter who has obtained a B.A or
higher degree in Fire Science or closely related field shall requalify by meeting the
performance requirements contained in paragraph II A-2 by July 1 each year.

A Firefighter attending a public or private school , collegeoruniversitywill be required
to complete the selected course of study with a passing grade , which shall be a mark
of C or its equivalent or higher.

A Firefighter attending training courses will be required to complete the course of
study successfully.

A Firefighter will not receive credit for an approved course more than once.
Accordingly, routine refresher courses, such as First Aid will not be approved as
meeting the education requirement of this program.

A Firefighter may meet the education requirements of the program by teaching
without compensation in a departmental or accredited Fire Science training school.

A Firefighter who wishes to teach must submit in advance an acceptable outline of
the material for approval by the Review Board.

Up to three (3) hours credit may be given by the Board for each hour the Firefighter
is engaged in teaching, depending upon the amount of preparation time required.
Where the same outline or teaching material is used on successive occasions , credit
will be given only for the time needed to complete the assignment.
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A Firefighter who reaches his second anniversary with the City, may be eligible for an
Education Advancement ProgramAwardimmediately providing he meets the initial
qualifyihg requirements stated above. Thereafter a Firefighter.potentially will be
eligible fora twelve (12) or twenty-four (24) month period beginning each July 1.

The award provided under the Education Advancement Program may be withdrawn
at anytime from any Firefighter who fails to maintain satisfactory level of

performance. Determination of unsatisfactory performance shall include , but not
necessarily be limited to , a review by the Board of the Firefighters most recent
service rating during the past twelve (12) months, or after the conclusion of a
disciplinary action processed inaccordancewith procedures contained in City
Charter, Article 13 , Section 3 , Ordinance 642 Section12andCivil Service Board
Rule VIII , Section 3. Withdrawal of the Education Advancement Program Award
shall be by action of the City Manager upon the recommendation of the Review
Board.

TEXTBOOK REIMBURSEMENT

A Firefighter who qualifies for the Education Advancement Program Award shall
receive, in addition to one of the awards Stated in paragraph 1-C, reimbursement for
the cost of. textbooks required for approved courses which are successfully
completed as. part of the Education Advancement Program provided that such
booksareturned in to the. Fire Department in good condition attheconclusion of the
course , if requested by the Review Board.

The amount of textbook reimbursement will be determined by the Review Board. To
aid in computing the reimbursement amountthe Board maYTequire the Firefighter to
supply certain documents such as a receipt for the book's purchase, evidence that it
was purchased by the Firefighter and a copyoftheofficial book list for the approved
course.

In lieu of reimbursement for textbook expense describedinparagraphs 3-a and 3-
the Fire Department may, atitsoption , provide or make available textbooks to
Firefighters for approved courses. These booksmust be returned in good condition
to the Fire Department at the conclusion of the Course for use by other Firefighters
taking similar courses.

EDUCATION ADVANCEMENT PROGRAM AWARD REVIEW BOARD

The EducationAdvancementProgramReviewBoard is hereby created to administer
the Education Advancement Program. The Board shall be responsible to the City
Manager, and its functions shall be limited to those outlined in these regulations.

The Review Board shall consist of the Fire Chief or his designated representative , a
member appointed by the City Manager, anda third membertobeappointed by the
Firefighters ' Union Local 689 , from its active membership.
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The Review Board shall determine the standards of acceptance and credits for
approved study and training.

The Review Board initially shall establish and issue a list of current training
opportunities for which credit will be given. The list may be updated from time to
time by the Board and shall be conspicuously posted in the Fire Department.

Approved courses normally shall bein the field of Fire Science , but may bein other
fields , if they will enhance a Firefighters skill and effectiveness in Fire Science, and
particularly if a course is part of a sequence of courses for an AAor B.A degree 
Fire Science , or closely related field.

The fifty (50) classroom hours training necessary to qualify for an Education
Advancement Program Award shall be approved by theReviewBoard. Firefighters
wishing to qualify for the program shallsubmitto the Board , through the Fire Chief
the course or courses proposed to be taken. This statement submitted in advance
of enrollment, shall indicate the name of the school , the course title , the number of
credits or units , the name of the instructor and the class schedule.

A Firefighter may propose to take a course not on the list; however, credit will not be
given for completion of that course unless itis approvedby.theSoard.

When a Firefighter successfully completes an approved course or courses and
certification of this fact is received. in. a form satisfactory to theSoard , it shall review
the Firefighters Service Ratings to determine ifsatisfactory performance has been
maintained during the previous twelve (12) or twenty-four (24)months, whichever is
appropriate in light of the period of eligibility for which a Firefighter potentially is
qualified. TheBoardmust ce rtify the Firefighters satisfactory. performance in order
for him to qualify for an Education AdvancementProgramAward.

If a Firefighter currently is qualified for theEducation AdvancementProgram Award,
is injured in the line of duty and , as a result, is unable. to meet the annual
requ irement of fifty (50) classroom hours of training, the education and performance
requirements may be waived by the City Managerupon.recommendation of the
ReviewBoard. Thewaiver maybe granteduntilthe Firefighterreturns to work and 
able , within a reasonable period of time , to requalifyfortheAward.

AUTHORIZATION AND AMENDMENT

The Fire Department Education Advancement Program Was authorized by the
Alameda City Council in adopting Resolution No. 8135 , which amended Resolution
No. 8094, "Salary and Position Resolution of July 1 , 1973"

The rules and regulations governing the FireDepartmentEducation Advancement
Program shall be established by administrative directive issued by the City Manager.

Amendments to the rules and regulations governing the Fire Department Education
Advancement Program shall be made by the City Managerupon recommendation of
the Review Board
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APPENDIX "D" - MEDICAL APPOINTMENT VERIFICATION

MEDICAL APPOINTMENTVERIFICATION

This form is to be completed and submitted with the ADVANCED NOTIFICATION OF
ABSENCE FORM.

This is to verify that the appointment for

(name of employee)

is being made on(date) (location)
a date that your employee is scheduled to work. I have reviewed the employee s Fire Department
shift schedule and no appointment was available on your employee s regular day off without undue
Delay or for other good cause.

Medical Authority

(Name and Title)
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APPENDIX E
MOU City of Alameda and

APPENDIX " E" - TRANSFERRING 1082 PENSION SYSTEM MEMBERS TO 

ernational Association
of Firefighters

AGREEMENT /1/2000 to 1/2/201
TRANSFERRING 1082 PENSION SYSTEM MEMBERS TO PERS

sT"
This Agreement , entered into this 

.. -

day of May, 1990
by and between the CITY OF ALAEDA, a municipal corporation
(hereinafter "city" ) and the members (hereinafter "Members" ) of the
1082 Pension System (hereinafter "1082 Plan"

), 

is made with
reference to the following:

RECITALS:

A. The city of Alameda created by ordinance the 1082 Plan
which provides pension benefits for its Members. 

B. city and Members desire to transfer membership in the
1082 Plan to the State of California' s Public Employees ' Pension
System (hereinafter "PERS"

NOW, THEREFORE, it is mutually agreed by and between and
undersigned parties as follows:

As soon as practicable all current retirees and all current
active and future employees covered by the 1082 Plan will be
transferred to the PERS Safety! 2% at 50 full formula as
provided in section 21252. 01 of the Government Code of thestate of california, including the following optional
benefits:

. c)

. g)

section 20024. 2 (One Year Highest Compensation)

section 20835. (Limit Prior Service to Members
Employed on Contract Date)

section 21361. 5 (Local System Service Credit)

section 20862. 8 (Credit for Unused sick Leave) and
(non-restricted accrual of sick leave)

section 21263 and 21263. 1 (Post-Retirem nt SurvivorAllowance) 
section 21266 (post-Retirement Survivor Allowance
to continue After Remarriage)

section 21382. (Third level of 1959 Survivor
Benefits). Employer will pay employer contribution.

2 ) Upon the city transferring the 1082 Plan to PERS, the IRS will
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.,.

. G)

APPENDIX "E" -TRANSFERRING 1082 PENSION SYSTEM MEMBERS TO PERS

be requested to review the tax consequences. of the followinglanguage: "Any election to convert the city paid employee
contribution will be revoked in 

the event the employee returns
to duty status.

Upon the city transferring the 1082 Plan to PERS thefollowing language will apply to all safety employees of the
city:

Employees who are members of the Public Employees I
Retirement System (PERS) may participate ina PERS "Pick-
Up Program" . said Program. operates under the provisions
contained in section 414(h) (2) of the Internal Revenue
Code concerning the tax treatment of 

employee retirementcontributions to

. .

PERS pald by the city of Alameda onhehalf of said employees.

The city. shall contribute to PERS each pay period a
portion of the employee contribution rate as established
by law equal to nine percent (9%) of the employee 'compensation" as that term is administered by the BQard
of Administration of FERS.

contributions made pursuant to this section shall 

reported to PERS .as "employee contributions being made
by the contracting agenqy. " The City will not treatthese contributions ascompensationsubj ectto income taxwithholding unless the Internal Revenue Service Franchise Tax Board deterrines that such icontributions
are taxable income subj ect to withholding.

Each employee is solely and personally responsible for
any federal , state or local tax liability of the employeethatmay arise out ofthe implementation fthis. section
or any penalty that may. be imposed therefor.

Except 
i. 
as set . forth fOllowing. paragraphs 

.... 

theaforesaid contribution shall be considered solely for the
purpose set forth herein and shall not be considered for
any other purpose 1ncl udlng, .ihut not limited to , beingconsidered as. part f .any . employee' salary.. 

.. 

for the
purpose of computing straight-time earnlngs cQmpensatipn
for paid leaves compensation for . overtime worked
compensation benefits and the clty' s contribution/to
PERS .

Any employee who has attainedtheiage forty-five . (45)may .elect to convert the said city-paid empl()yee
contribution to PERS to a salary increase of the same
amount. Such election shall be irrevocable , must be made
in writing and received by the Personnel Director , and
shall become effective on the first of the month
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APPENDIX "E" - TRANSFERRING 1082 PENSION SYSTEMMEMBERSTOPERS

following the date of election. In the event of such
election the employee will thereafter be required to make
the total amount of his or her contribution rateestablished by law.

In the event an illness or injury occurs whicll . may ause
an employee' s retirement, that employee may immediately
convert the nine percent (9%) city-paid employee
contribution to the retirement fund to a. nine percent
(9%) salary increase, in which event the employee will
be required.to pay the total amount , nine percent (9%),
of the employee contribution which had been paid by the
city to the retirement fund.

The city shall afford the employee, at the employee 'option, the ability ,to pay the nine percent (9%) city-paid employee contribution to the retirement fund
retroactive twelve (12) . months prior to . 11lness or
injury which may cause an employee' s retirement.
Any election to convert the city paid ,. employee
contribution will be revoked in the event the employee
returns to duty status.

4 ) Upon the city transferring the 1082 Plan to PERS the
following language will apply to all. 1082 safety employees and
retirees who retired under 1082 who elect to transfer to PERSand current safety employees: 

Medical Insurance

For 1082 retirees and future Public Safety retir: who are
currently members of one of the city sponsored health plans
the city shall contribute the health plan costs , at the one
party or two-party rate as the case may be , for tl1at plan
until the retired employee is eligible for Medicare coverage .If and when the retiree .becomes eligible for Medicare
covera ge , Part. A and Part B

, .

. ..then the '

. . 

ci ty shall' provide the
retiree a Medicare supplementary program as provided. for in
Governm code 5ect10ns 22819 and 22859. In place. of the
above described rates,. the city will pay the full cost of such
Medicare Supplement . Program . Any of the above mentioned
retirees who currently are not enrolled fn a city sponsored
health plan may elect to receive a monthly contribution by thecity, equal to the average of the one-party or two-party
rates, whichever is appropriate, ' paid by the city, to 
qualified health care plan (on record with the city) . for the
purpqse .of purchasingheal th care. Retiredernployeedependent
eligibility. for city health plan contribution is conditional
upon the active enrollment of the retired employee. 

MOU-City of Alameda & International Association of Firefighters (1- 2010 thru 6-29-2013)



7 )

APPENDIX "E" - TRANSFERRING 1082 PENSION SYSTEM MEMBERS TO PERS

For an employee of the city, who was marrIed at the time of
retirement . and who dies during retirement, the surviving
unmarried spouse of the retiree will. have his or her medical
insurance paid by the city at the single party rate.
I f retired employee remarries, the retiree may add theretiree' spouse to the medical insurance coverage at theretiree' s expense.

Dental

1082 retirees and future Public Safety retir may elect to
receive a monthly contribution by the city, equal to the one
party or two party rate , as the case may be, paid br. the city,
to a qualified dental care plan (on record withtheiCity) for
the purpose of purchasing dental care. For an employee of the
city, who was married at the time of retirement and who dies
durIng retirement, the surviving unmarried spouse of the
retiree will have his or her dental insurance costs paid by
the city at the single party rate. Should the city provide
a dental benefit plan covering retired employees at a later
date, the. City shall provide the retiree and the surviving
spouse the. option of joining saId plan at city cost at the
appropriate rate. If a retired employee remarries , the
retiree may add the retiree ' s spouse to the dental insurance
coverage at the retiree ' expense.

Any monies left in the 1082 Fund after the necessary funds
have been transferred to PERS will be administered by the 1082
Pension Board to fund Health & Wel fare (e. g. medical anddental) benefits for eligible retirees and dependents formerly
members of the 1082 penslon System. Any other Use of these
monies would be a subject. of negotlation wlth the Alameda
Police Association and IAFF Local 689 representatIves and
would require their concurrence.

6 ) An individual Member who is retired from the City of Alameda
under 1082 may make an irrevocable election to remain in the
10B2 Plan. The existing benefits of the individual Member of
the 1082 Plan at the time of election shall remain in full
force ' and effect, without additions or deletions. Such
election shall be made ln writing to the city' s Personnel
Director and be made within 15 days from the date of .the
receipt of the Notice of Election. 
This Agreement shall be effective upon ratIfication of all
PERS transfer/contract amendment requirements. Non-restricted
accrual of sick leave for purposes of optional Benefit section
20862. 8 shall be effective as of January 1, 1990.
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APPENDIX "E" - TRANSFERRING 1082 PENSION SYSTEM MEMBERS TOPERS

IN WITNESS WHEREOF the parties hereto have 

. . 

caused thisAgreement to be executed on the day and year 
first. above written.

CITY OF ALAEDA
a municipal corpora tion

BY: 

\,,) \

OQ elf
APPROVED AS TO FORM:

"t)
Members of the 1082 . Pension System

BY 

,,- ,-"

L1I
Authorized. Representative

ATTEST:

4;a.'K
utnorized Representative

. Y. ttdt 

:Authorized Representative
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CITY OF ALAEDA

APPENDIX F
MOU City of .Alameda and
International Association

of Firefighters
(1/1/2000 to 1/2/2010)

APPENDIX "F" - BILINGUAL PAY POLlCY, 7/16/91

BILINGUAL PAY POLICY

The hiring and retention of bilingual employees by 
thceCitYbfAlameda is desirable to more effectively meet the needs of the

communi ty and to enable the City to provide efficient

.. 

service tothe community. A program which compensates employee$ for bilingualskills ! used in selected positions , will enhance recruitment ofminority employees partiCu;Iarly Hispanics and Asians andreinforce .the City' s interest in providing service to the minority
communi ty . 

It is , therefore, the policy of the City to pay an incentive
on a continuing basis to employees 'With bilingual skills when usedin positions having high levels of contact with . the non-Englishspeaking community. The City will also pay an incentive toemployees using 

bilingual skills on a situational basisrequired to conduct City business.

ADOPTED: Ci ty Council Meeting
July 16 , 1991
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APPENDIX "F" - BILINGUAL PAY POLICY. 7/16/91

CITY OF ALAEDA

BILINGUAL PAY PROCEDURES

Employees may be entitled to bilingual pay in one
, but not bothof the following:

CON'INtIN BASIet

l;LIGIBLE. . EHPLOYEEa

Each full-time employee who meets the. 
following requirementswill be compensated at the rate of $21.
00 per bi-weekly payperiod ($14. 00 for part-time employees) for each pay period

actually worked if:

A.. The employee has been certified (within
flve yearperiod) as bilingual according to currently established

procedure 

The position to which the employee is currently assignedhas been selectively certified by the Director ofPersonnel and the Department Head as requiring bilingual
ability on a continuing basis.

!ILINGUAL CERT!FICATrQ

Employees shall be certified as bilingual by thf? PersonnelDepartment staft in consultation with appropriate outsideexperts , based on an oral assessment of word definitions and
sentence translation. Bilingual ability will be assessed only
for languages specified by the Department Head and recommended
for the Personnel Department t s approval.
ELIGIBLE CLASSIF!CATIONS

Only those classification certified by the PersonnelDepartment may receive bilingual incentive compensationDepartment Heads may request . that certainclasaifications/positions receive bilingual pay 
through aritten recommendation to the Personnel Department. 
Based onthe recommendation sUbmitted, the Personnel Departmentdetermlnes whether the need for a bilingual skill is justified

and approves the awarding of bilingual pay incentive.
ADMINr TRATIO

. 'The Personnel Department is responsIble for administering thebilingual pay program, based on recommendations frompattment Heads relative to appropriate positions andlanguages. The Personnel Department will maintain a current
list of positions and employees certified to receive thebilingual pay incant! ve.
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APPENDIX " . BILINGUAL PAY POLICY. 7/16/91

II. !TU TIONAL BASIS

ELIGIBLE EMPLQXEES

All full-time City employees included in the "List of
Bilingual Employees" will be compensated at the rate of $14.
for each instance their bilingUal skills are used. The
situation must require significant translation of documents
or interpretation necessary to complete city business. 
maximum of one payment per pay period is allowed.

ADMINISTRJTION

The Personnel Department is responsible tor administering the
Bilingual Pay Program. Payment will result from a. formalrequest by the Department Head requiring the. bilingualservices, to include: 

:2 .

employee name;
language used;
date of Use;
description of
skills.

situation which required . bilingual
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ibNGUAL PAY POLICY. 7/16/91
r Iii n. d rp:1 rf!l f'nl f prnnraTl 11111

september 19 , 1991

EVIBIQJ!

TO: Dorine Serpa
Payroll Technician

FROM: Elizebeth B. Kingsley
Personnel Director

RE: Bilinqual Pay Incentive Proqr

Attached for your information is the recently approv d Bilingual.Pay Incentive Program for the. city of Alameda. RmploY89s "'reeligible for the incentive only if certified in the Per.sonnel
Department (see attached Bilingual Certification form).

Eligible employees are nti tIed to i qentive pay as fal tows:

continuinq Ba

~~~

$.42. 00 per month fot' JQ.tJ.timemployees.

s1 tuational Basis:

$2B. 00 per month for PAKt.-time
employees.

$14. 00 per instance (m::ximum or
one payment per pay period).

Please call me if you have a y questions at ext. 4521.

EBK: raa 
attachment ( I!/!p/I()/ , I 'J

II//( /1I771/1/-

f/'/.l 1111 fI'1" l f1'1''''
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APPENDIX "G" - SALARY SCHEDULE

CITY OF ALAMEDA
INTERNATIONAL ASSOCIATION OF FIREFIGHTERS , LOCAL 689

EFFECTIVE JUNE 24, 2007

CODE CLASSIFICATION BIWEEKLY
STEP STEP STEP STEP STEP STEP STEP

4520 Fire Captain 4124 4257 4395
4505 Fire Apparatus Operator 3858
4500 Firefigh ter 2436 2604 2788 2962 3211 3371 3543
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APPENDIX "H" - ALS SERVICES

Parties agree to abide by the Letter of Understanding regarding the implementation of ALS services
dated October 20, 1999 and attached hereto.
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City of .Aameda. California
PPENDIX "H" - ALS SERVICES

APPENDIX H
MOU City .0fAZameda and

InternationaZ.Association
of Firefighters

(1/1/2QQO to 1/2/2010)

October 20, 1999

This letter of understanding wil confirm the following understandings reached between the City of
Alameda and IAFF Local 6.89 regarding the implementation of the ALSProgram.bythe City of
Alameda. This understanding is subject tothe City Council adopting the ALS ProviderAgreement
betveen the City of Alameda and Alameda County.

During the duration of the current Memorandum of Understanding (MOU) between the City
of Alameda and Local 689 , the City wil hire Paramedic Firefighters at the third step of the 
Firefighter salary range.
Effective January 1 2000 Section 25. 1 of the current MOU between. the City of Alameda and
Local 689 wil 'be deleted and the following shall be substituted therefore;
An employee who has a validand;.urrent EMT I-A certifcate or higher .and who. has

successfully completed Paramedic Assistant training and is assigned to perform work asaParamedic Assistant shall be compensated an ladditional fourp rcent (4.0%) of top step
Firefighter salary (Paramedic Assistant Differential) effective the pay period . closest 
January 1 2000.
Effective the pay period closest to September 1 , 1999, a Firefighter, Apparatus Operator or
Captain assigned to the Paramedic Program and workiflgasa ParamedicWiI.receivetvvelve
point five percent. (12.5%) more than the equivalent step of the Firefighter

, . 

Apparatus
Operator or Captain classification (PaiamedicDifferentiaI) and are not eligible 

for Section
25. 1 coverage (Paramedic Assistant Differential)ofthe current MOU between the City of
Alameda and Local 689.
The position of EMS Director is removed from the current MOUbetween the City of
Alameda and Local 689 
Section 25. 13 of the current MOU between the City of Alameda and Local 689 to read in full
as follows;

.) .

SECTION 25. 13: PARAMEDIC PROGRAM

The City and Local 689 have met and conferred concerning the Paramedic Program (as
defIned in Exhibit E to the ALS Provider Agreement between the City and the County of
Alameda) and have reached agreement. The anticipated start.up date . for the Program is
January 4, 2000.

1300 Park Screer

Alameda, California 94501 
510. 748,4601 . Fax: 510. 748.4606 . TDO 510.522.7538
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APPENDIX H" - ALS SERVICES
Letter of Understanding 
October 20, 1999
Page 2

An employee who is working in the Paramedic Program may only be allowed to leave the
Program by the Fire Chief. Paramedics wil be allowed to leave the Program after build out
(Phase IV as described below) if, in the judgement of the Fire Chief, a sufficient number of
Paramedics remain to ensure the continuity of the service. The minimum number of
Paramedics required for the Program wil be identified as follows:

Phase I
Phase II
Phase III

Eighteen (18) Firefighter/Paramedics
Twenty-seven (27) Firefighter/Paramedics
Thir-three (33) Paramedics (minimum of twenty-one at Firefighterran) 
Thir-nine (39) Paramedics (minimum of twenty-one at Firefighter
ran)

Phase IV

Paramedics wishing to leave the Program shall submit an Inter-Deparment Memorandum to
the EMS Director by August 1 of each year for the following calendaryear. Employees will
be allowed to leave the Program only after build out based on a sufficient number 
paramedics remai ing to insure the continuity of the service using . a factor of DepaIient
seniority plus time in service in the Program: Employees lea,:ingtheProgram wil be
reassigned appropriately and wil no longer receive a Paramedic. DifferentiaFand may be
eligible to receive a Paramedic Assistant Differential.

The Fire Chief may remove. an eITAployee from . the Program duetopers nalandJor
professional needs which could negatively impactthe employee or the Program. Employees
so removed shall be reassigned. appropriately . and . wil no . longer. receive. a Paramedic
Differential but may be eligible to receive a Paramedic Assistant Differential.

Employees with current Paramedic certification whoare .not part of the Paramedic Program
may be assigned to anALS resource pool. The City shall pay all costs necessar for such
employees to maintain certification. Paramedics assigned to the ALS resourcepool shall not
receive a Paramedic Differential but shall. receive a Paramedic Assistant Differential.
Paramedics assigned to the ALS resource pool may' be given a paramedic assignment to
ensure continuity of the service. In the event an employee from the ALS resource pool is
given a paramedic assignent they shall receive the Paramedic Differe;1tial.

When an opening in the Paramedic Prograr becomes available the EMS Director shall solicit
employees assigned to the Paramedic resource poolto fill the position on a voluntary basis.
When more than one employee volunteers to fill the assignment the employee with the
highest total factor of Deparent seniority plus time served in the Paramedic Program shall
be selected. 
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APPENDIX "H" - ALS SERVICES
Letter of Understanding
October 20 , 1999
Page 3

When there are no volunteers to fill an opening 
in the Paramedic Program the EMS Director

shall assign the employee from the ALS resource pool with the lowest total factor of. Deparme t seniority plus time served in the Program to fill the assignent. Such an
assignent wil last a minimum of two (2) pay periods not to exceed fift-two (52) payperiods total. When an employee has been assigned 

involuntarily for a total offift-two (52)pay periods to the Program he/she shall have met all commitment requirements to , theProgram and shall not be involuntarly assigned again.

Whenever the necessar complement of Paramedics as identified for any phase of the
Program drops by ten percent (10%) or more the City shall make 

every attempt to fil
Paramedic positions in a timely fashion if vacant positions exist and to the extent funding is
appropriated. The City may implement any phase with the minimum number of Paramedicsas outlined in the County ALS contract as long as attempts are being made to staff up to the
minimum numbers of Paramedics outlined in this MOU. If the number of Paramedicsremains 10% or more below the total identified for each phase for four months or more the
City and Union shall meet upon request to discuss impacts.

An employee who has a valid Paramedic certificate and who as completed the County
Preceptor Program guidelines shall be compensated an additional twenty- 

five dollars per shift
, when that employee is scheduled and is using this skil according to the direction of the EMS
Director. The EMS Director wil detennine those persons qualified to receive the training.

Section 17.1 , paragraph three, of the current MOU to read in full as follows; "Up to thee (3)
employees assigned to fire suppression duties may be scheduled for vacation leave on anyone
day. No more than two (2) Paramedics may be scheduled for vacation leave 

on anyone day
except that during Phase 1 no more that one Paramedic can be scheduled for acation leave
on anyone day.

lfthe foregoing is in accordance with your understanding please so indicate be signing below.

Dated CdcJ"e/ 2 Cf /919

ed as to Fon
QT ATIRN

By 
jtcu

De City JJ 

Local #689 IAF

President

TM.MyFil...Union.MOU-Con=
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APPENDIX " I" - MEET AND CONFER

The City Manager may request meet and confer discussions between the parties concerning
changes in service levels during the term of this MOU. The City Manager will notify Local 689
President in writing when making such request. This in no way precludes the Union and the City
from collaborating and using the basic tenets of their working relationship, cooperation , teamwork
and consilience, in order to resolve service delivery issues outside of the formal meet and confer
requirements.
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LETTER OF UNDERSTANDING

Fire Investigation Program and Not Filing the Assistant Fire Marshal Assignment

MARCH 19, 2010

The purpose of this letter of understanding is to memorialize a settlement
agreement between the City of Alameda and IAFF Local 689 regarding Fire
Investigation Services in the City of Alameda and the deCision not to fil the
Assistant Fire Marshal assignment or proposed Fire Protection Engineer
classification. This settlement shall . resolve all existing disputes between the
parties on these issues.

This agreement shall be effective upon approval of the parties, and shall also be
incorporated into the next Memorandum of Understanding between the City of
Alameda and JAFF Local 689 in a separate section titled " Fire Investigation
Program. " IAFF Local 689 agrees that it willnot pursue a petition to compel
arbitration on these issues and shall withdraw any related grievances.

The parties agree that neither the Assistant Fire Marshal assignment nor the Fire
Protection Engineer classification shall be filed at this time.

IAFF Local 689 agrees that itshalJ withdraw all grievances it has filed regarding
the Fire Protection Engineer classification as well as all grievances it has filed
regarding the failure of the City to fiH the Assistant Fire Marshall assignment. It
further warrants that it will not pursue any litigation or administrative charge
regarding these issues.

IAFF Local 689 further agrees that the City may subcontract the proposed duties
of the Fire Protection Engineer, including but not limited toAhe following duties
as they relate to new construction: conducting constrtytion plan reviews to
include the review and analysis of designs, plans, and specifications; ensuring
compliance with fire and life safety ordinances, laws and codes: conducting site
inspections, meeting with c:ontractors and issuing final approvals.

In the event that the City of Alameda determines thaUhe work duties set . forth
above shall not be subcontracted but . shall be performed by City employees,
the City agrees that it will provide written notice to the . IAFF Local 689 . and 
opportunity to meet and confer regarding the restoration of such work at that
time.

C:\DOCUME- : \ST .3CA -) \LOC !\LS-) \ T 8mp \XPgrpw:se\Fire Investigation Program FINA.l Plan.doc
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The parties agree that the City will contract fire investigation services for the
purpose of training team members until such time as the City determines the
team members are fully trained to an acceptable level.

The Alameda Fire Department shall establish a policy to train a team of Fire

Investigators drawn from its ranks of Firefighter, Apparatus Operator, and Fire

Captain and to have Fire Investigators so trained to conduct Fire Investigations
and be available on a "stand- " status 24 hours a day, 7 days a week. in the
manner described herein. A maximum of six ( 6) employees who are trained as
Fire Investigators and are actively participating in the Fire Investigator Program
shall receive an additional five percent (5%) salary differential while assigned to
the Program and actively serving as a Fire Investigator. Fire Investigation team
members shall be distributed equally among the three (3) suppression shifts. Any
shift balancing shall be in accordance with GOB 2-40 Station Preference
Assignments. It is the intent of the City that there will be six employees in the
program at any given time.

In order to qualify as a Fire Investigator, an employee must have successfully
completed Fire Investigation course 1 A, and Fire Investigation course 1 B. Fire

Investigation courses 2A, 2B and the forty hour component of P.C.832 must be
completed within 18 months of being accepted into the program. It is also
desirable that the employee have experience in investigating cause.and origin
of fires. The on duty Fire Investigators in Fire Suppression shall normally be used 
investigate small or routine fires that occur while they are. on duty. However, if
fire cause and origin cannot be determined within a reasonable time as
determined by the Duty Chief, the Duty. Chief may recall a standby Fire

Investigator. The parties intend that ,Fire Investigators who are on duty .in Fire
Suppression should not investigate large or complex fires on the same day 
which they have responded to a fire as a crewmember on any Fire Engine, Fire

Truck or Ambulance.

Team members shall select standby rotations in two week blocks equally unti all
standby time is filled. The selections shall be made in order of deer easing
departmental seniority. A team member who is unable to fulfill his/her obligation
for standby shall be required to find a replacement and to notify the Duty Chief.
The Duty ,Chief shall notify both the Deputy Chief of Support Services and the
Dispatch Supervisor. A Fire Investigator on standby who is called in shall receive
premium pay at the rate of one and one-half times the base rate of pay. The list

of standby investigators shall be maintained by the Deputy Chief of Support
Services with a current list located at Dispatch and in the Duty Chief's offce with
one investigator assigned standby at all times.

C:\DOCU ,\E-l \STA3CA-l \LOCALS-l \Temp\XPgrpwise \Fire Investigation Program FINAL Plan,doc

MOU-City of alameda & International Association of Firefighters (1- 2010 thru 6-29-2013)



APPENDIX "J" - FIRE INVESTIGATION PROGRAM

The Department shall find a replacement standby investigator when it assigns a
team member on standby to mandatory overtime. If a member becomes
unavailable for standby duty due to persona! illness or on the job injury the
Department shall replace the member on standby duty. It is the responsibilty of
the member to notify the Duty Chief at the earliest time possible when they
become unavailable for standby duty because of illness or injury. Should ' the
Department need to find a replacement standby investigator and none
volunteer, that selection shall be made in order of reverse departmental
seniority among those qualified to perform the work.

Fire Investigators on standby are expected to respond when requested by
Dispatch or the Duty Chief. When on standby, Fire Investigators shall carry a Fire

Department cell phone for direct contact and must be fit for duty and available
to respond within a reasonable period of time. Department issued cell phones
are to be used for conducting fire investigation business only. When recalled for
an investigation the investigators shall retrieve the fire investigation unit and
respond to the scene.

Employees who become Fire Investigators shall make a five (5) year
commitment to the City to actively serve in the program. Any member who
decides not to continue with the program after five years may be required to
participate for up to one additional year, including being on standby and
subjected to being recalled for investigations during that year. The Fire. Chief
may remove any member from the program at any time. Employees leaving
the program wil no longer receive 0 pay differential.

During the initial rollout of the Program (the initial assignment of the first group of
employees to the Program) employees who have not completed the required
Fire Investigation coursework may'apply and be accepted as one of the six Fire
Investigators assigned to the program upon the condition that he/she
successfully complete Fire Investigation course 1 A, and Fire Investigation course

1 B within one year of his/her assignment to the program. It is desirable that the

employee have experience in investigating cause and origin of fires. Fire

Investigation courses 2A 28 and the forty hour component of P.c. 832 must be
completed within two years of being accepted into the program. During the
initial rollout of the Program, the City shall pay for training and associated costs
for any employee who is selected to become one of the initial six Fire
Investigators.
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The selection process will consist of submitting a letter of interest with
qualifications and experience, along with a structured oral interview. The
seiedion shall be at the sole discretion of the Fire Chief.

All Fire Investigation team members may be required to attend meetings and
conferences to further develop the skills as Fire Investigators. At a minimum,
team members may be required to attend one of the two annualCaHfornia
Conference of Arson Investigators training burns. Failure to meet training
requirements shall result in the removal of the employee from the Program along
with the corresponding pay differential. Any City paid training shall be excluded
from consideration under the Educational Incentive Program.

Notwithstanding the above provisions, the City does not waive its right to
subcontract fire investigative services in the future. If the City determines to
subcontract fire investigative services it wil provide IAFF 689 with not less than 30
days advance written notice and prior to the decision becoming final, meet
and confer with IAFF 689 about both the decision to subcontrac:t such work as
well as the impact on the bargaining unit of such subcontracting.

Any dispute about the interpretation .or application of this Letter of
Understanding shall be subject to the griE:vance procedure contained in the
parties ' Memorandum of Understanding.

For the City of Alameda For IAFF Local 689

rie Gallant, Interim City Manager Domenick Weaver, President

,.",. . \.

Approved as to form 

(, .".. ..-

i / 

../' /'

Teresa Highsmith, City A Harvey
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MEMORANDUM OF UNDERSTANDING 

between 

CITY OF ALAMEDA 

and 

INTERNATIONAL ASSOCIATION OF FIREFIGHTERS, LOCAL 689 
 
This Memorandum of Understanding is entered into between the City of Alameda and 
International Association of Firefighters, Local 689, pursuant to the provisions of Section 
3500 et seq. of the Government Code of the State of California. 
 
The parties have met and conferred in good faith regarding wages, hours and other terms 
and conditions of employment for the employees in said representation unit, and have freely 
exchanged information, opinions and proposals and have reached agreement on all matters 
set forth in this Agreement relating to the employment conditions and employer-employee 
relations of such employees. 
 
This Memorandum of Understanding shall be presented to the City Council of the City of 
Alameda as the joint recommendation of the undersigned parties for salary and employee 
benefit adjustments for the period commencing January 36, 20108 and ending January 
June 292, 20130. 
 
Section 1.  Recognition and Cooperation 
 
1.1 Union Recognition 

International Association of Firefighters, Local 689, hereinafter referred to as the 
"Union," has been recognized as the majority representative, pursuant to the 
Employer-Employee Resolution No. 7476, to include the following employee 
classifications; Firefighter, Fire Apparatus Operator, and Fire Captain. 

 
1.2 City Recognition 

The Municipal Employee Relations Officer of the City of Alameda or any person or 
organization duly authorized by the Municipal Employee Relations Officer, is the 
representative of the City of Alameda, hereinafter referred to as the "City" in 
employer-employee relations, as provided in Resolution No. 7476 adopted by the 
City Council on May 21, 1969. 

 
1.3 Cooperation 

The parties have met and conferred and agreed to implement the Hazardous 
Material Response Program. 

 
The parties have met and conferred and agreed to implement the Fire Boat / Water 
Rescue Program. 

 
The parties have met and conferred and agreed to implement the Confined Space 
Rescue Program. 
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The parties have agreed to continue with the implementation of ALS service in the 
Fire Department as outlined in the Letter of Understanding between the Union and 
the City dated October 20, 1999. The parties have discussed and agreed as to the 
basic tenets of the working relationship between the parties during the term of this 
Memorandum of Understanding. The parties agree that the basic tenets are 
cooperation, teamwork and consilience.  The Union undertakes to immediately, 
upon the adoption of this Memorandum of Understanding by the City Council, to 
assist the Fire Department in every way possible with the implementation of the 
programs, plans and tasks that the Department has undertaken and will undertake.  
Upon the adoption of this MOU, the Union agrees to assist the Fire Department in 
the implementation of existing and new (or proposed) programs within the 
parameters (or limits) provided in Section 10.1 of the MOU and Section 7 of the 
MOU. 

 
In the event the City Manager identifies that the City has a Financial Hardship, the 
Union agrees to cooperate with the City in developing options to address the 
financial hardships. 

 
Section 2.  Union Security 
 

International Association of Firefighters, Local 689, shall be the only employee 
organization for which the City makes payroll deductions for membership dues for 
the members of the bargaining unit represented by International Association of 
Firefighters, Local 689. 

 
The following procedures shall be observed in the withholding of employee 
earnings: 

 
 (1) Payroll deductions from the earnings of an employee for payment to 

International Association of Firefighters, Local 689, shall be made only upon 
receipt by the City Finance Director of a written authorization from such 
employee for such deductions on a payroll deduction form provided by the 
City.  No payroll deductions shall be made by the City for fines imposed by 
International Association of Firefighters, Local 689, upon a member thereof. 

 
 (2) A payroll deductions authorization executed by a member of the bargaining 

unit shall remain in effect so long as that person remains a member of the 
bargaining unit or provides a written notice to the City Manager upon a form 
provided by the City that such authorization has been revoked.  Any such 
revocation shall become effective thirty (30) days after it is submitted to the 
City Finance Director. 

 
 (3) The Union's Treasurer shall certify in writing to the City Finance Director the 

amounts which the City is to deduct from the earnings of those members of 
the bargaining unit who have authorized such deductions, and any changes 
in such amounts, provided, however, that notice of such changes must be 
submitted to the City Finance Director thirty (30) days before they are to be 
implemented.  Payroll deductions shall be apportioned such that an equal 
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deduction is made in each pay period.  Such deductions shall be remitted to 
the Union's Treasurer within fifteen (15) days after they are made. 

 
 (4) The employee's earnings must be sufficient, after all other required 

deductions are made, to cover the amount of the deductions herein 
authorized.  When an employee is in a non-pay status for an entire pay 
period, no withholdings will be made to cover that pay period from future 
earnings nor will the employee deposit the amount with the City which would 
have been withheld if the employee had been in a pay status during that 
period.  In the case of an employee who is in a non-pay status during a part 
of the pay period, and the salary is not sufficient to cover the full withholding, 
no deduction shall be made.  In this connection, all other required 
deductions have priority over payroll deductions for payment to the Union, 
and the Union shall be notified within fifteen (15) days when the Union's 
deductions are withheld. 

 
 (5) In the event a salary increase for the members of the bargaining unit is 

made retroactively, the City shall deduct from all paychecks conveying such 
retroactive salary increase and remit to the Union's Treasurer those amounts 
certified by the Union's Treasurer as amounts due to the Union from such 
paychecks for dues, assessments, and other payments owed to the Union. 

 
 (6) The Union shall file with the City Manager an indemnity statement wherein 

the Union shall indemnify, defend and hold the City harmless against any 
claim made and against any suit initiated against the City on account of 
check off of Union dues, assessments and other payments to the Union.  In 
addition, the Union shall refund to the City any amounts paid to it in error 
upon presentation of supporting evidence. 

 
Notwithstanding any other provision of this Agreement, the Union retains all of the 
rights granted to it by the Meyers-Milias-Brown Act and the Alameda City Charter. 

 
Section 3.  Union Representatives 
 

Union representatives who are official representatives of the Union shall be given 
reasonable time off with pay to attend meetings with management representatives, 
or to be present at hearings where matters within the scope of representation or 
grievances are being considered.  The use of official time for this purpose shall be 
reasonable and shall not interfere with the performance of City services.  Such 
employee representatives shall submit through the Fire Department chain of 
command a written request for excused absence to the Fire Chief at least forty-eight 
(48) hours prior to the scheduled meeting whenever possible.  Except by mutual 
agreement, the number of employees excused for such purposes shall not exceed 
three (3). 

 
Union representatives may use their accrued vacation leave, compensatory time, 
and shift trades for the purpose of attending Union conventions, Union conferences 
and Union seminars.  Such vacation leave shall not be counted against the total 
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number of employees who may be on vacation leave at any one time, provided, 
however, that no more than one (1) employee per shift may be eligible for such 
vacation leave. Such compensatory time shall not be counted against the total hours 
allowed per shift/day. Such shift trades shall not be counted as a part of the total 
number of trades an employee may make per month. 

 
Section 4.  Access to Work Locations 
 

Reasonable access to employee work locations shall be granted officers of the 
Union and officially designated representatives of the Union for the purpose of 
processing grievances or contacting members of the Union concerning business 
within the scope of representation which are to be discussed with City 
representatives.  Such officers or representatives shall obtain the signature of the 
Fire Chief or his/her designated representative on a department provided form prior 
to entering any work locations for this purpose(see Appendix B attached).  Access 
may be restricted so as not to interfere with the normal operations of the department 
or with established safety or security requirements. 

 
Solicitation of membership and activities concerned with the internal management of 
the Union, such as collecting dues, campaigning for office, conducting elections and 
distributing literature, shall not interfere with the normal operations of the department 
or with established safety or security requirements. 

 
Section 5.  Use of City Facilities 
 

The Union may, with the prior written approval of the City Manager or Fire Chief or 
his/her designated representative, be granted the use of City facilities for meeting of 
the Union provided space is available.  All such requests shall be in writing and shall 
state the purposes of the meeting. 

 
Employees assigned to the fire station where a Union meeting is being held will be 
allowed to attend the meeting provided they shall remain available to perform their 
duties if necessary and shall immediately respond to any emergency call.  
Employees who have business to present at the meeting but are assigned to other 
stations will be allowed to attend the meeting. Arrangements for this purpose will be 
the same as for Department business (i.e., Officers Conference, classes, etc.), 
provided, that the Union and the Division Chief both determine the resulting 
coverage meets acceptable emergency response safety standards. 

 
The use of City equipment other than items normally used in the conduct of 
business meetings, such as desks, chairs, and blackboards is strictly prohibited, the 
presence of such equipment in City facilities notwithstanding. 

 
Section 6.  Communications 
 

The Union may use an area not larger than 36 inches by 48 inches for an Union 
bulletin board in each fire station at a location designated by the Fire Chief and may 
have exclusive Union use of such bulletin board under the following conditions: 
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No soliciting will be permitted in any station quarters or Fire Department building and 
no banners, cards or advertising of any description shall be permitted to be attached 
to the outside, or displayed inside, any station quarters or Fire.  Department 
building, without permission of the Division Chief, except for those matters placed on 
a Union bulletin board relating to Union functions.  No pornographic type films or 
pictures shall be allowed in the stations at any time. 

 
Neither the City nor the Union condones the presence or use of any film, video, 
picture or publication that creates an environment which is considered to be sexual 
harassment by another individual. 

 
In the event an employee feels sexually harassed, they have recourse through the 
existing sexual harassment policy, Resolution #9511, Adopted by the City Council 
on April 8, 1981. 
 
At the time of posting the Union will provide the Fire Chief with a copy of all material 
posted.  At the time of issuance, the Fire Chief will provide the President of the 
Union with a copy of all Fire Department Bulletins, Special Orders and General 
Orders. 

 
Section 7.  Advance Notice 
 

Except in cases of emergency, reasonable advance written notice shall be given the 
Union of any ordinance, rule, resolution or regulation directly relating to matters 
within the scope of representation proposed to be adopted by the City Council, any 
board or commission, or any department and the Union shall be given the 
opportunity to meet with City representatives prior to adoption.  In cases of 
emergency when the City Council determines that an ordinance, rule, resolution or 
regulation must be adopted immediately without prior notice or meeting with the 
Union, the City shall provide such notice and opportunity to meet at the earliest 
practical time following the adoption of such ordinance, rule, resolution or regulation. 
 A copy of any such ordinance, rule, resolution or regulation shall be provided to the 
Union, together with the notice required by this Section 7, whenever possible. 

 
Section 8.  City Rights 
 

The rights of the City include, but are not limited to, the exclusive right to determine 
the mission of its constituent departments, commissions and boards; set standards 
of service; determine the procedures and standards of selection for employment and 
promotion; direct its employees; take disciplinary action; relieve its employees from 
duty because of lack of work or for other legitimate reasons; maintain the efficiency 
of governmental operations; determine the methods, means and personnel by which 
government operations are to be conducted; determine the content of job 
classifications; take all necessary actions to carry out its mission in emergencies; 
and to exercise complete control and discretion over its organization and the 
technology of performing its work. 
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Section 9.  No Discrimination 
 

There shall be no discrimination based on race, creed, color, national origin, sex, 
ancestry, marital status, pregnancy or sexual orientation against any employee or 
applicant for employment by the Union or by the City; and to the extent prohibited by 
applicable state and federal law, there shall be no discrimination because of age.  
There shall be no discrimination against any disabled person solely because of such 
disability unless that disability prevents the person from meeting the minimum 
standards established. The City and the Union will not interfere with the rights of 
employees to join or refrain from joining the Union nor will they discriminate against 
any employee for legitimate Union activities. 

 
Section 10.  Hours of Work 
 
10.1 Work Schedule 
 The regular workweek for employees assigned to full-time positions in other than 

Fire Suppression shall consist of an average of forty (40) hours and such hours to 
be worked between 7:00 A.M. and 6:00 P.M., Monday through Friday. 

 
The regular workweek for employees assigned to Fire Suppression shall be an 
average of fifty-six (56) hours.  The work schedule shall consist of three (3) twenty-
four (24) hour on-duty periods, commencing at 8:00 A.M., within a nine (9) day cycle 
to be worked in accordance with the following chart: 

     
X = 24 hour on-duty period 

    O = 24 hour off-duty period 
     XOXOXOOOO 
 

Employees shall report at 8:00 A.M. in appropriate uniform, clean shaven, and ready 
to work at the station to which they were last assigned, unless previously otherwise 
directed by the Fire Chief or designated representative.  When directed to report to 
another station for the employee's next duty shift, the employee will be allowed to 
move the employee's equipment and gear between 7:30 A.M. and 8:00 A.M. of the 
employee's last working duty shift. 

 
Employees assigned to Fire Suppression shall conduct normal duties of the Fire 
Department during the hours of 8:00 A.M. to 10:00 P.M. 

 
When making assignments after 5:00 P.M., the Division Chief shall consider the 
physical condition of the employees based on the scheduled and emergency 
response workload which has occurred previously during the shift.  Regular or 
scheduled activities shall be limited to eight (8) hours in any one shift. 

 
Work to be performed after 10:00 P.M. shall be responses to emergencies and the 
work necessary to restore equipment to service after such equipment was used in 
emergency response, and repositioning of emergency equipment when 
circumstances exist which adversely affect the Department's usual ability to respond 
to an emergency or when unusual fire hazards exist which require monitoring by the 
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Department.  
 

10.2 48/96 Work Schedule  
During the term of this agreement, a 48/96 Work Schedule shall be implemented on 
a one-year trial basis upon the approval of the bargaining unit.  After the one-year 
trial period, either party may decide to cease the 48/96 Work Schedule for any 
reason.  The 48/96 Work Schedule may be continued beyond the one-year trial 
period upon mutual consent of the parties. 

 
10.23 Shift Trades 

Employees may trade shifts or portions thereof with qualified employees in 
increments of twenty-four (24) hours, fourteen (14) hours, or ten (10) hours, under 
the following conditions.  An employee making such a trade shall enter that fact on 
Telestaff and on the station calendar at the fire station to which he or she is 
assigned at the time he or she makes the agreement for the trade, and shall inform 
his or her company officer of the trade at that time.  Such trade must be approved by 
the Division Chief.  

 
Employees may make trades with qualified employees of less than ten (10) hours 
under the following conditions.  Requests for such trades shall be entered on 
Telestaff and approved by the Division Chief.  Such trades shall be entered in the 
Station journals and will not count as part of the three (3) trades per month stated 
below.   

 
A request for a trade may be denied if the trade would interfere with operations of 
the Fire Department deemed important by the Fire Chief. 
 
No employee may have more than three (3) trades per month except with written 
permission from the Division Chief.  All trades between employees shall be repaid 
within twelve (12) months of the date of the trade unless the employee responsible 
for repaying the trade is assigned to a non-suppression assignment or suffers an 
illness or injury, in which case the twelve (12) month repayment period shall be 
extended by the period of such assignment, illness or injury. 

 
No trade shall involve the payment of monetary compensation from one employee to 
another.  If an employee has arranged a shift trade with another employee and that 
employee fails to report for work on the day he or she was to work for the first 
employee, the second employee shall be required to make up that time in 
accordance with Fire Department rules and regulations and the second employee 
will not be compensated for the day he or she failed to report for work.  If an 
employee has arranged for a shift trade with another employee and that employee 
fails to report for work due to an industrial injury on the day he or she was to work 
for the first employee, the first employee shall be required to make up that time in 
accordance with Fire Department rules and regulations.  All such time shall be made 
up in full shifts or, if the trade was for less than a full shift, in the same period of time 
as the trade. 
 
Employees accepting to work a trade are expected to be on duty the entire length of 
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time agreed to.  Employees unable to work the full amount of the trade time should 
not agree to work the trade. 

 
Employees on trade status assume the assignment of the employee he/she is 
replacing.  Assignments will be made based on the seniority and qualifications of the 
employee assigned to the shift who requested the trade.  (Status on eligibility list 
does not pass from the employee off on trade to the employee working the trade). 

 
For approved trades between ranks an employee trading up in rank will assume the 
assignment of the employee being replaced, provided another employee with the 
appropriate rank is not available for such assignment.  An employee trading down in 
rank will assume the assignment of the employee being replaced, provided there is 
no available assignment at his/her attained rank. 

 
A Firefighter may trade with any other Firefighter, or with an Apparatus Operator 
subject to limitations stated within Apparatus Operator definitions, or with Captains 
subject to the limitations stated within Captains definitions. 

 
An Apparatus Operator may trade with any other Apparatus Operator, or with a 
Firefighter who has: three (3) years experience as an Alameda Fire Department 
Firefighter, and possession of a the appropriate driver's license, and previously 
placed on an Alameda Fire Department Apparatus Operator promotion list or has 
been certified to drive by the Training Officer. An Apparatus Operator may trade with 
a Captain who has: possession of the appropriate drivers license, and previously 
placed on an Alameda Fire Department Apparatus Operator promotion list or has 
been certified to drive by the Training Officer, and be subject to limitations stated 
within Captain definitions. 

 
A Captain may trade with any other Captain, or with any Firefighter or Apparatus 
Operator who is qualified and certified to act as Captain. 

 
Section 11.  Overtime, Call Back, Acting Pay, Compensatory Time 
 
11.1 Overtime Authorization 

All overtime must be authorized by the City Manager or designated representative in 
advance of being worked.  No employee in the bargaining unit shall order any other 
employee in the bargaining unit to work overtime unless such overtime has been 
authorized by the City Manager or his or her designated representative. 

 
11.2 Definition of Overtime 
 

Fifty-six (56) Hour Workweek Employees 
Overtime for employees assigned to a fifty-six (56) hour workweek is authorized time 
worked beyond the regular scheduled workweek in Section 10.  Overtime shall be 
compensated at one and one-half (1-1/2) times the employee's regular rate of pay in 
pay or compensatory time off, at the employee's option. 

 
Overtime shall not be paid when an employee's fifty-six (56) hour workweek is 
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extended due to a shift trade. 
 
 Forty (40) Hour Workweek Employees 

Time worked by employees in other than Fire Suppression in excess of eight (8) 
hours in one (1) day or forty (40) hours in one (1) week shall not be deemed as 
overtime, provided that such employees average not more than forty 40 hours per 
week and that such scheduled hours are worked between 7:00 A.M. and 6:00 P.M., 
Monday through Friday.  All other time worked by such employees in excess of an 
average of forty (40) hours a week shall be compensated in pay or compensatory 
time off, at the employee's option, at the rate of time and one-half (1-1/2). 

 
Exemptions from Overtime 
Any employee assigned to Fire Suppression duties may leave his or her shift prior to 
its completion when he or she has arranged for early relief from an employee 
scheduled to come on duty at the start of the next shift and has received approval 
for such early relief from the immediate supervisor.  Such early relief will be exempt 
from overtime. 

 
11.3 Call Back and Minimum Overtime Requirements 

Call Back and Minimum Overtime Requirements shall be in accordance with 
established overtime procedures as outlined in GOB 2-41 (12-1-98). 

 
11.4 Overtime Call-in Procedures 

Requests for overtime shall be in accordance with established overtime procedures 
as outlined in G.O.B. 2-41 (12-1-98). 

 
11.5 Acting Procedures and Pay 

Employees shall be paid hour per hour for time worked in a higher classification.  
One hour shall be the minimum qualifying time period.  If an employee works in a 
higher classification for a fraction of an hour the time shall be rounded to the nearest 
hour. 

 
Current List: 
Employees may be assigned to temporarily perform the duties of a higher 
classification.  When an eligibility list exists for permanent appointments to that 
classification, employees on the shift requiring the acting appointment who hold 
positions on such eligibility list shall act when requested in order of decreasing rank 
on the list except by mutual agreement between the employee and the Division 
Chief. 

 
No Current List: 
When no eligibility list exists for a higher classification, acting appointments in that 
classification will first be offered to employees on the shift requiring the acting 
appointment who are qualified to perform such assignments and who have 
submitted to the Fire Chief the "Letter of Intent to Act" previously approved by the 
Union.  In the event no eligibility list exists, such acting appointments will first be 
offered to those employees who were on the last eligibility list in order of decreasing 
rank on that list.  After all of those persons have been offered acting appointments, 
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acting appointments shall then be offered in order of decreasing departmental 
seniority to the remaining employees on the shift requiring the acting appointment 
who have submitted letters of intent to act in that classification. 

 
Employees who have passed an examination for permanent appointment to a 
classification shall automatically be deemed qualified for acting appointments in that 
classification.  Other employees who have submitted letters of intent to act in that 
classification shall be evaluated by the Division Chiefs and the administrative staff 
and may be denied acting assignments if they are not qualified to perform the duties 
of such assignments.  In order to qualify for acting appointments to the classification 
of Apparatus Operator, an employee must have successfully completed the driving 
and performance tests for that classification. 

 
After an employee has acted for three (3) shifts in a higher classification, he or she 
shall be rotated to the bottom of the list of persons eligible for acting appointments to 
that classification. 

 
Employees have the opportunity to decline acting assignments; provided, however, 
when departmental needs dictate, the Division Chief and the administrative staff will 
assign such employees or other fire safety employees to serve as actors. 

 
Depending upon departmental needs, those employees determined to be qualified 
to act, may be divided as evenly as possible and practical on the three (3) shifts.  
However, department effectiveness and efficiency shall be instrumental in the 
decisions affecting movements of acting assignments. 
 
The new Acting Procedures will be developed and implemented prior to the City 
Council adopting this MOU.  GOB 2-24 (8/30/01) 

 
 Acting Pay 

An employee who has been assigned and has successfully performed the duties of 
a higher classification for three (3) shifts or the equivalent number of hours shall 
thereafter receive the rate of pay attached to such classification for all of the time he 
or she is assigned to perform such duties. 

 
Any employee who is assigned to act in a higher classification for more than fifty 
percent (50%) of his or her shifts in a fiscal year shall be paid for vacation leave 
taken in that fiscal year at one-half (1/2) the salary attached to such higher 
classification and one-half (1/2) of the employee's regular rate of pay.  Any 
employee who is assigned to act in a higher classification for eighty percent (80%) 
or more of his or her shifts in a fiscal year shall receive the salary attached to such 
higher classification for vacation and sick leave taken in that fiscal year and for his 
or her holiday pay. 

 
In the event an employee acts in more than one (1) higher classification and the 
combined service in those higher classifications is more than fifty percent (50%) of 
his or her shifts in a fiscal year, the employee shall be paid for one-half (1/2) of the 
vacation leave taken in that fiscal year at a salary prorated from the salaries of such 
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higher classifications in proportion to the employee's acting time in each such 
classification.  In the event an employee's combined service in more than one (1) 
higher classification is eighty percent (80%) or more of his or her shifts in a fiscal 
year, the salary for all vacation, sick leave and holiday pay shall be computed in the 
same manner. 

 
To be eligible for acting pay compensation, the employee so acting shall submit their 
acting pay request at the end of the three shift cycle in which the employee acted. 

 
11.6 Compensatory Time 

Employees shall be entitled to accrue compensatory time off up to a maximum of 
one hundred forty-four (144) hours, but may take no more than seventy-two (72) 
hours of compensatory time off in any one (1) month.   
 
In the case of Compensatory Time which has been granted and is canceled by the 
employee, all employees on the shift shall be notified of the availability of the 
compensatory time and any other request shall be granted based on seniority and 
department needs.  
 
Upon an employee's separation from City service, the City will meet any legal 
obligation it has toward the employee regarding pay off of compensatory time.  
Compensatory time will be requested by an employee in accordance to G.O.B. 2-39 
(7/6/99) 

 
Section 12.  Salaries 
 
12.1 Rates of Pay 

The biweekly rates of pay for the classifications covered by this Memorandum of 
Understanding for the duration of this Memorandum of Understanding are set forth 
in Appendix G. 

 
There will not be any salary increases during the term of this Memorandum of 
Understanding 
 
The City and the Union met and conferred in good faith regarding the providing of 
the ambulance service by the employees in the bargaining unit, and reached 
agreement that during the term of this Memorandum of Understanding the 
compensation will be as provided in Section 25.6 of this Memorandum of 
Understanding. 

 
Effective October 7, 2001, In addition to the regular salary, employees assigned on 
regular assignment to the Fire Prevention Bureau, will receive a salary differential of 
seventeen and one half percent (17.5%) while so assigned.  Employees in the 
classification of Firefighter will receive a salary differential of seventeen and one half 
percent (17.5%) while so assigned.  A Fire Captain assigned to Support 
ServicesDisaster Preparedness or the Training Division will receive a salary 
differential of seventeen and one half percent (17.5%) while so assigned. 
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When making training, support servicesdisaster preparedness or fire prevention 
assignments, the Fire Chief will give consideration to any request from employees 
for such assignments and among the items considered by the Fire Chief will be an 
employee's qualifications and seniority.  Whenever an assignment to a position in 
fire training, or fire prevention is to be made, the Fire Department shall post a notice 
in all fire stations informing all qualified employees that they may request 
consideration for such assignment. 

 
At the time of considering the volunteers for an assignment, the Fire Chief will 
indicate the duration of the assignment.  No employee may be required to accept 
training, support servicesdisaster preparedness, or fire prevention assignment for a 
duration of more than two (2) years. 

 
During the above assignments an employee may be temporarily displaced from 
such assignment and replaced by an employee on a limited duty assignment made 
in accordance with Section 25.3 of this Memorandum of Understanding.  At the end 
of such limited duty assignment the displaced employee shall be provided the option 
of completing the remainder of the displaced employee's assignment, which may be 
extended by the length of such limited duty assignment. 

 
The Fire Department retains the authority to remove employees who are not 
performing at acceptable levels in the above assignments. 

 
12.2 Starting Rate 

For the classification of Firefighter, the entrance salary for a new employee entering 
City service shall be the minimum salary for that classification, provided, however, 
that when circumstances warrant, the City Manager may approve an entrance salary 
which is more than the minimum salary.  If a new employee has both EMT 1 and 
Firefighter 1 certificate, the Fire Chief will recommend to the City Manager that the 
employee be hired at the third step.  The City Manager's decision shall be final. 

 
For all other classifications within the bargaining unit, employees shall receive the 
minimum salary for such classifications upon initial appointment thereto, unless the 
salary attached to such initial step is not five percent (5%) or more above the salary 
of an employee prior to such appointment, in which event the employee will receive 
the salary attached to the lowest step which provides a salary increase of at least 
five percent (5%).  Acting pay under Section 11.4 of the Memorandum of 
Understanding shall be at the step which an employee would receive upon initial 
appointment to the higher classification to which the employee has been temporarily 
assigned. 

 
12.3 Step Increases 

The step plan of each salary range shall be applied and interpreted as follows for 
permanent and probationary employees: 

 
The first step shall be the minimum rate and shall normally be the hiring rate for the 
class. 
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The second step shall be paid upon satisfactory completion of six (6) months of paid 
status at the first step. 

 
The third step shall be paid upon satisfactory completion of six (6) months of paid 
status at the second step. 

 
The fourth step shall be paid upon satisfactory completion of six (6) months of paid 
status at the third step. 

 
The fifth step shall be paid upon satisfactory completion of one (1) year of paid 
status at the fourth step. 

 
The sixth step shall be paid upon satisfactory completion of one (1) year of paid 
status at the fifth step. 

 
The seventh step shall be paid upon satisfactory completion of one (1) year of paid 
status at the sixth step. 

 
Raises to the next step shall be automatic unless the employee's service has not 
been satisfactory in which event a raise may be delayed for not more than six (6) 
months with the approval of the City Manager. 

 
12.4 Conversion Rate 

Any yearly, monthly, per diem, or hourly rate of pay may be converted into any 
equivalent rate of pay or to any other time basis when, in the judgement of the City 
Manager, such a conversion is advisable.  In determining equivalent amounts on 
different time bases, the Finance Director, subject to the approval of the City 
Manager, shall provide tables or regulations for the calculation of payment for 
service of less than full time, and for use in converting monthly salaries to hourly 
rates.   

 
The hourly rate for fifty-six (56) hour workweek employees is calculated by dividing 
the employee's base biweekly pay rate by 112.  The hourly rate for forty (40) hour 
workweek employees is calculated by dividing the employee's base biweekly pay 
rate by eighty.  

 
Section 13.  Health and Welfare 
 
13.1 Flexible Benefit Plan 

The City has contracted with the Public Employees' Retirement System (PERS) for 
the purpose of providing medical insurance benefits for employees covered by this 
Memorandum of Understanding, eligible retired employees and eligible survivors of 
retired employees.  Eligibility of retired employees and survivors of retired 
employees to participate in this program shall be in accordance with regulations 
promulgated by PERS and subject to the provisions of Section 4 (a) and (b) of the 
Agreement of May 31, 1991 between the City and the "members of the 1082 
Pension System", transferring the 1082 pension system to PERS (See Section 14.3 
and Appendix E). 
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The City has established a Flexible Benefits Account for each full-time regular 
employee who is eligible to enroll in one of the PERS medical insurance plans 
offered by the City.  Effective January 1, 2009 the City will contribute $101.00 per 
month per current eligible employee who subscribes for coverage in one of the 
PERS medical insurance plans offered by the City, which reflects the current PERS 
minimum employer contribution (MEC).  In the event PERS requires a minimum 
employer payment in excess of $101.00 per month, the City shall pay such 
additional amounts only during the term of this Memorandum of Understanding. 
 
Effective January 1, 2009, the City shall pay $85.85 on behalf of each eligible retired 
employee or eligible survivor of a retired employee, not covered under 1082 
Agreement, who subscribes for coverage in one of the PERS medical insurance 
plans offered by the City. 
 
 
Effective upon ratification (July 8, 2011 paycheck), Tthe City shall make the 
following contributeions up to the Kaiser or Blue Shield Bay Area rates per month 
per eligible employee toward the Flexible Benefits Plan (amounts are for medical 
including $101.00 City contribution): for health insurance based upon elected 
coverage.  There shall be no cash back to employees of any excess dollars should 
the employee elect a plan that is less than the Kaiser or Blue Shield Bay Area plans. 
 Employees who elect not to enroll in one of the City’s health plans shall receive 
$230 per month.  
 
The current maximum contribution rates are as follows and are based upon the Blue 
Shield Bay Area rates: 

       
            Effective   
   January 1, 2009January 1, 
2011 
  Rates 
 

None $   459.48230.00 
EmployeeSingle Party $   675.51 560.48 = $459.48 + 

$101.00 
Employee Two-Partyand one dependent  $1,351.021,042.13 = $941.13 + 
$101.00 
Employee and two or more dependentsFamily $1,334.64 = $1,233.64 + 

$101.001,756.33  
 

Should the employee elect a more expensive plan, Tthe balance of the cost incurred 
to provide medical care benefits for the employee and eligible dependents shall be 
paid by the employee.  The City shall make a payroll deduction from the employee's 
pay to cover the difference in cost., however that should there be any increases in 
the PERS Kaiser premium rates, the City shall adjust the above rates in each 
category by eighty-five percent (85%) of such increases.  The City shall notify the 
Union whenever adjustments to these rates occur. 



 
15 

 
MOU-City of Alameda & International Association of Firefighters (1-36-20108 thru 1-12-20130)  
 08/03/2010 
 
 

 

 
 For the purpose of this Section, a dependent is defined as a person who satisfies 
the definition of dependent in the PERS medical insurance plan in which the 
employee is enrolled.  Such dependents must also be enrolled in and covered by 
the plan. 
 
In the event the above listed amounts plus the City payment towards medical 
insurance premiums specified in paragraph 2 above are insufficient to pay 100% of 
the premiums required of employees enrolled in any one of the PERS medical 
insurance plans listed below, the City shall make a payroll deduction from the 
employee's pay to cover the difference in cost. 
 
Each employee shall notify the Human Resources Director in writing on a form 
provided, on or before the last day of the PERS open enrollment month each year 
as to how the monies in his/her Flexible Benefit Account are to be expended during 
the twelve (12) month period beginning the first day of each PERS Benefit year.  
Thereafter, no change to designations so made will be allowed until the following 
year unless a qualified reason occurs. 

 
Each employee shall be responsible for providing immediate written notification to 
the Human Resources Director Department of any change to the number of his/her 
dependents which affects the amount of the City payment to the Flexible Benefits 
Account.  An employee, who by reason of failing to report a change in dependents, 
receives a City payment greater than the amount to which he/she is entitled shall be 
liable for refunding the excess amounts received via a reduction in the amount paid 
to his/her Flexible Benefits Account.  Changes to flexible benefit payments required 
because of a change in an employee's number of dependents shall take effect at the 
start of the first pay period in the month next following the month in which advice 
from the employee is received by the Human Resources DirectorDepartment.  No 
retroactive increases to the City's payments shall be allowed. 

 
13.2 Dental 

The City shall make the necessary contributions per month per eligible employee 
toward the City's Flexible Benefits to provide the dental plan to the employee and 
eligible dependents.  This coverage will be mandatory for all employees. 

 
The dental plan is a $2500/$2500 plan per employee and eligible dependent for 
annual dental care and lifetime orthodontic care 

 
13.3 Life Insurance  

The City shall make the necessary contributions per month per eligible employee 
toward the City's Flexible Benefits to provide each employee with a Fifty Thousand 
Dollar ($50,000) life insurance program.  This coverage will be mandatory for all 
employees. 

 
13.4 Optional Life Insurance 

The City shall provide each employee with the opportunity to purchase, at their own 
cost, additional life insurance up to the maximum amount provided by and subject to 
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the conditions of the carrier. 
 
13.5 Employee Assistance Program 

The City shall continue to provide for all employees an employee assistance 
program.  The cost of such program shall continue to be paid by the City only during 
the term of this Memorandum of Understanding. 

 
Section 14.  Retirement Plan 
 
14.1 Except as modified below, Tthe parties agree to be bound by the Agreement 

entered into on May 31, 1990, and executed by the City Manager and the President 
of the Union and attached to this Memorandum of Understanding as Appendix E. 

 
The CalPERS 3% @ 50 retirement plan was implemented May 5, 2002, subject to 
CalPERS rules and conditions.  
 
The City shall continue to provide retirement benefits in accordance with the existing 
contract with PERS to provide for the 3% @ 50 retirement formula as set forth in 
Section 21362.2 of the California Government Code effective July 1, 2011.  The City 
has implemented the provision of Section 414(h)(2) Internal Revenue Code by 
making employee contributions pursuant to California Government Code Section 
20691 to PERS on behalf of all its employees in this recognized group or class of 
employment.  “Employee contributions“ shall mean those contributions to PERS 
which are deducted from the salary of employees and are credited to individual 
employee’s accounts pursuant to California Government Code Section 20691.   
 
The City shall contract with PERS for Variable Rate Cost Sharing of up to the 
Permanent Cost Share of 5.057% under Government Code Section 20516(a), based 
on the optional benefits established in the Safety Plan of the City’s contract with 
PERS for the 3%@50 and One-Year Final Compensation Optional Benefits.   
Effective the first day of the next full pay period following the effective date of the 
PERS contract amendment through June 29, 2013, in addition to the current 9% 
employee contribution, employees covered by this Compensation Plan shall 
contribute an additional 2% of the employee’s PERSable earnings towards the 
employer retirement contribution.  This 11% contribution shall be in accordance with 
Section 414(h)(2) of the Internal Revenue Code whereby employee contributions 
shall be tax deferred and not subject to taxation until the time of constructive receipt.  
 

14.2 The City shall amend its contract with PERS under Optional Benefits #21024.5 - 
Public Service Credit for Permanent Career Civilian Federal Firefighter or 
Permanent Career State Firefighter Service. 

  
  
14.2 The City and the IAFF agree to participate in a labor/management committee 
to develop a mutually agreeable alternative(s) for retiree medical benefits for newly 
hired employees (employees hired after the ratification of this agreement).  The 
committee will begin meeting within thirty (30) days of MOU adoption. 
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14.3 Retiree Health Benefit 
(a) Employees Hired On or Before June 7, 2011: 

To be eligible for the retiree health benefits, employees hired on or before June 
7, 2011 must have been employed with the City of Alameda for no less than five 
(5) years and must retire from the City of Alameda within 120 days of 
separation.  Upon retirement with at least (5) five years of service, the City shall 
contribute up to the two-party rate for either the Kaiser or Blue Shield Bay Area 
plans (whichever plan is chosen by the employee).  Should an employee elect a 
plan other than Kaiser or Blue Shield, the maximum contribution by the City 
shall be an amount not to exceed the higher of the Kaiser or Blue Shield Bay 
Area rates and shall not exceed the cost of the elected plan.  When the 
employee becomes eligible for Medicare, the Medicare supplement rates for 
Kaiser or Blue Shield will apply.  

 
(b)  Employees Hired After June 7, 2011: 

To be eligible for the retiree health benefits, employees hired after June 7, 2011 
must have been employed by the City of Alameda for no less than ten years 
and must retire from the City of Alameda within 120 days of separation.  Upon 
retirement with at least ten years of service, the City shall contribute up to the 
single-party rate for either the Kaiser or Blue Shield Bay Area plans (whichever 
plan is chosen by the employee).  Should an employee elect a plan other than 
Kaiser or Blue Shield, the maximum contribution by the City shall be an amount 
not to exceed the higher of the Kaiser or Blue Shield Bay Area rates and shall 
not exceed the cost of the elected plan.  When the employee becomes eligible 
for Medicare, the Medicare supplement rates for Kaiser or Blue Shield will 
apply.   
At the time of retirement, the employee shall be allowed to contribute any 
unused vacation leave, unused compensatory leave and up to 50% of unused 
sick leave, into a 401(a)(h) plan subject to the IRS limitations. 

 
Should either the Kaiser or Blue Shield plans no longer be offered, the parties shall 
meet and confer on a substitute provider. 
 

Section 15.  Uniform Allowance 
 

AnThe annual uniform allowance for the replacement and maintenance of uniforms, 
(including pants and shoes) shall be paid in quarterly installmentson a pay period 
basisfor classifications covered by this Memorandum of Understanding for replacing 
and maintaining uniforms, (including pants and shoes).   The annual uniform 
allowance of $550 870 shall be increased each year by forty dollars ($40.00) as 
follows: 

12-31-2000  $590 
 12-30-2001  $630 
 12-29-2002  $670 

12-28-2003  $710  
12-26-2004  $750 
12-25-2005  $790 
12-24-2006  $830 
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 12-24-2007  $870 
Pay period beginning December 19, 2010 - $910 annually 
Pay period beginning December 18, 2011 - $950 annually 
Pay period beginning December 16, 2012 - $990 annually 
 

Section 16.  Holidays 
 

Any employee regularly assigned and working a fifty-six (56) hour work schedule, 
will be paid additional compensation for holidays at the rate of 1/20.004 of their 
regular salary.   
 
Any employee regularly assigned and working a forty (40) hour work schedule will 
celebrate the same holidays celebrated by the City, but shall not receive any extra 
compensation in addition to the employee's regular salary. For the purpose of this 
paragraph, the thirteen (13) holidays are New Years Day, Martin Luther King's 
Birthday, Lincoln's Birthday, Washington's Birthday, Memorial Day, July 4th, Labor 
Day, Veterans Day, Thanksgiving Day, the Day after Thanksgiving Day, Christmas 
Day, and two (2) Floating Holidays each calendar year, to be scheduled by mutual 
agreement between the employee and the Department Head or designated 
representative. The employees may take the two (2) floating holidays only after 
completion of twelve (12) months service with the City.  

 
Section 17.  Vacation 
 
17.1 Vacation Scheduling 

Vacation selection shall be made in order of decreasing departmental seniority and 
shall take place by rounds as follows.  In the first round each employee may pick 
from three (3) to all of the employee's vacation days so long as they are consecutive 
and do not split a shift cycle.  In the second round each employee may pick any 
number of shifts in groups of three (3) at any time during the year, up to the amount 
of the employee's accumulated vacation leave.  Vacation selection shall continue in 
this manner until all employees have indicated they do not wish to make any more 
selections. 

 
The vacation selection process shall be commenced no later than September 15 
and completed no later than December 15 for the succeeding calendar year. Forty 
(40) hour a week personnel shall select their vacation in the same time period by 
seniority in department for each Division.  The Fire Chief shall determine the number 
of forty (40) hour employees that may be off at any one time based on department 
needs. 

 
Up to three (3) employees assigned to fire suppression duties may be scheduled for 
vacation leave on any one (1) day, provided, however, that no more than two 
Captains, two Apparatus Operators or two Paramedics may be scheduled for leave 
each day. 

 
17.2 Vacation Benefits 

Effective January 1, 2010, the City will convert its vacation accumulation system to 
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provide for a new pay period based accrual system.  In the conversion year 2010 
only, both the January 2010 annual drop and the pay period accruals will be 
awarded to employees (those hired as of the date this MOU is adopted).  The prior 
annual drop system will be discontinued and in subsequent years (2011 and 
beyond), vacation accrual will only be on a pay period basis. 
 
Every employee who on the most recent anniversary date of his or her employment 
shall have been in the service of the City for a period of one (1) year or more and 
shall have been in a pay status a minimum of 1800 straight time hours (forty (40) 
hour workweek) or 2500 straight-time hours (fifty-six (56) hour workweek) within the 
twelve (12) month period immediately preceding such anniversary date, shall be 
entitled to a vacation as follows: 

 
Forty (40) Hour Workweek Employees 
Ten (10) working days of vacation with pay if he or she shall have been in the 
service of the City for a period of one (1) year or more but less than five (5) years 
prior to such anniversary date. 

 
Fifteen (15) working days' vacation with pay if he or she shall have been in the 
service of the City for a period of five (5) years or more but less than six (6) years 
prior to such anniversary date. 

 
Sixteen (16) working days' vacation with pay if he or she shall have been in the 
service of the City for a period of six (6) years or more but less than eight (8) years 
prior to such anniversary. 

 
Seventeen (17) working days' vacation with pay if he or she shall have been in the 
service of the City for a period of eight (8) years or more but less than ten (10) years 
prior to such anniversary. 

 
Eighteen (18) working days' vacation with pay if he or she shall have been in the 
service of the City for a period of ten (10)  years or more but less than twelve (12) 
years prior to such anniversary. 

 
Nineteen (19) working days' vacation with pay if he or she shall have been in the 
service of the City for a period of twelve (12) years or more but less than fourteen 
(14) years prior to such anniversary. 

 
Twenty (20) working days' vacation with pay if he or she shall have been in the 
service of the City for a period of fourteen (14) years but less than fifteen (15) years 
prior to such anniversary date. 

 
Twenty-one (21) working days' vacation with pay if he or she shall have been in the 
service of the City for a period of fifteen (15) years or more but less than sixteen (16) 
years prior to such anniversary date. 

 
Twenty-two (22) working days' vacation with pay if he or she shall have been in the 
service of the City for a period of sixteen (16) years or more but less than seventeen 
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(17) years prior to such anniversary date. 
 

Twenty-four (24) working days' vacation with pay if he or she shall have been in the 
service of the City for a period of seventeen (17) years or more but less than 
eighteen (18) years prior to such anniversary date. 
 
Twenty-Six (26) working days' vacation with pay if he or she shall have been in the 
service of the City for a period of eighteen (18) years or more but less than twenty 
(20) years prior to such anniversary date. 
 
Twenty-Eight (28) working days' vacation with pay if he or she shall have been in the 
service of the City for a period of twenty (20) years or more but less than twenty-
three (23) years prior to such anniversary date. 
 
Thirty (30) working days' vacation with pay if he or she shall have been in the 
service of the City for a period of twenty-three (23) years or more prior to such 
anniversary date. 

  
Fifty-six (56) Hour Workweek Employees 
Six (6) shifts of vacation with pay if he or she shall have been in the service of the 
City for a period of one (1) year or more but less than five (5) years prior to such 
anniversary date. 

 
Nine (9) shifts of vacation with pay if he or she shall have been in the service of the 
City for a period of five (5) years or more but less than fifteen (15) years prior to 
such anniversary date. 

 
Twelve (12) shifts of vacation with pay if he or she shall have been in the service of 
the City for a period of fifteen (15) years or more but less than twenty (20) years 
prior to such anniversary date. 

 
Thirteen (13) shifts of vacation with pay if he or she have been in the service of the 
City for a period of twenty (20) years, but less than twenty-three (23) years prior to 
such anniversary date. 

 
Fourteen (14) shifts of vacation with pay if he or she have been in the service of the 
City for a period of twenty-three (23) years or more. 

 
17.3 Vacation Accumulation 

No employee may accumulate more than ten (10) working days (80 hours) for non-
suppression assignments or six (6) shifts (144 hours) for suppression assignments, 
as the case may be, of vacation at any one time in addition to the employee's 
regular vacation entitlement.  In the event this maximum accumulation level is 
reached, the employee will temporarily stop accruing vacation until he/she uses 
vacation time and his/her accumulation level is again below the maximum level. An 
employee may submit in writing a request to accumulate vacation in excess of the 
maximum set forth above.  Such excess accumulation may be approved, at the sole 
discretion of the City Manager, on a case by case basis.  Except as so limited, 
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earned vacation not used may be accrued and carried over from year to year without 
limitation. 
 
During calendar years 2010 and 2011, employees will be allowed to accumulate two 
(2) times their annual entitlement, plus 80 hours for non-suppression employees and 
144 hours for suppression employees.  This provision for additional accumulation 
will end on December 31, 2011 and this paragraph will become inapplicable.  
Thereafter, the maximum accumulation will return to 80 hours of vacation for non-
suppression employees and 144 hours for suppression employees in addition to the 
employee’s regular annual vacation accrual entitlement, as provided for in the 
paragraph above. 

 
17.4 Vacation Pay at Termination 

Employees who leave City employment after completing one (1) year of service with 
the City shall be paid for all of the vacation leave credited to their account at the time 
of such termination of employment plus a pro rata share of the vacation the 
employee would have earned for the current year. 

 
17.5 Vacation Paycheck 

The City agrees to deposit an employee's paycheck in his or her bank account if 
authorized by such employee, and if such employee is out of town on vacation on 
payday.  The deposit of an employee's paycheck while an employee is on vacation 
shall be in accordance with procedures developed by the City Finance Director. 

 
Section 18.  Sick Leave 
 
18.1 Benefits 

Effective July 2, 1981 regular and probationary employees shall accrue sick leave at 
the rate of one (1) working day per month, provided they have been in a pay status 
one hundred sixty (160) straight-time hours that month for forty (40) hour workweek 
employees and two hundred twenty-four (224) straight-time hours for fifty-six (56) 
hour workweek employees.  Sick leave usage shall not be considered as a privilege 
which an employee may use at his or her discretion, but shall be allowed only in 
case of necessity of actual sickness or disability. 

 
A working day is eight (8) hours for employees who work a forty (40) hour workweek 
and twelve (12) hours for employees who are assigned to a fifty-six (56) hour 
workweek. 

 
Records of sick leave usage shall be kept on the basis of hours used. 
 
In no event shall sick leave be converted into a cash bonus.  Sick leave may not be 
used before it is earned or during any other City compensated time off provision 
except as provided for in G.O.B. 2-23 (9-1-73). 

 
Employees hired prior to July 2, 1981 shall accrue additional sick leave as specified 
in Appendix A of this document. 
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18.2 Notification Requirement 
An employee reporting off duty for sickness or injury shall notify his or her immediate 
supervisor of his or her impending absence no later than two hours prior to the time  
he or she is scheduled to report for work.  Failure to comply with this requirement 
may be cause for disciplinary action. 

 
Shall conform to requirements of GOB 2- 8 (3/12/99)   

 
Reporting Back To Duty From Sickness Or Injury 
Reporting back from absences of sickness and injury shall follow the above 
guidelines. 

 
Reporting Of Other Absence 
Other leaves of absence, such as illness in the immediate family, birth of a child to 
the spouse of an employee, funeral leave, and critical illness where death appears 
imminent in the immediate family, shall also be reported per the requirements of 
GOB 2- 8   (3/12/99)  

 
Reporting Of Medical Appointments, Dental Appointments, Jury Duty And 
Military Leave 
When an employee schedules a medical or dental appointment on duty or when 
notified or required to serve on jury duty or military leave, the employee shall report 
the expected absence on an “Advance Notification of Absence From Duty Form.” 

 
Station I shall maintain a log of reporting off and back from all absences and 
immediately forward such information to the Division Chief. 

 
18.3 Doctor's Certificate or Other Proof 

At the discretion of the employee's supervisor, a personal affidavit may be required 
for any period of absence for which sick leave is claimed; however, when absence is 
for more than five (5) consecutive workdays or three (3) consecutive shifts, the 
employee shall file a physician's certificate with the Department Head stating the 
cause of the absence and certifying that such employee is not able to perform the 
duties of the employee's employment. 

 
18.4 Illness in the Immediate Family 

Family illness leave shall be provided in accordance with applicable state law.  
Domestic partners shall be considered family members under this section. 

 
18.5 Sick Leave During Probationary Period 

No sick leave shall be granted during the first six (6) months of employment with the 
City.  However, after six (6) months of employment with the City, sick leave 
accumulation with pay shall be allowed for time worked in the probationary status, 
provided the one hundred sixty (160) (for the forty hour workweek employees) or two 
hundred twenty-four (224) (for the fifty-six hour workweek employees) straight-time 
hours per month pay status requirement has been met. 
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18.6 Medical and/or Dental Appointment Leave 
During the term of the Memorandum of Understanding the Fire Department will allow 
employees time off without loss of pay for medical and/or dental appointments, 
when  
such appointments cannot be scheduled on the employee's day off without undue 
delay or for other good cause. 

 
The employee will be required to have the doctor or dentist attest to the fact that the 
appointment could not have been made on the employee’s day off.  The employee 
will have his/her doctor or dentist sign a form provided by the Fire Chief (see 
appendix D attached).  The form will be picked up by the employee prior to the 
appointment and returned by the employee upon returning to work. 

 
Section 19.  Leave of Absence 
 
19.1 Leave Without Pay 

The City Manager may grant regular employees a leave of absence without pay.  No 
leave shall be granted except upon written request of the employee.  Such requests 
shall be submitted to the City Manager.  Such leaves shall normally be granted to 
permit the employee to engage in activities that will increase his or her value to the 
City upon return, or because of sickness, injury or personal hardship.  Employees 
may not be granted a leave of absence until all accrued vacation or compensatory 
time is taken.  Failure on the part of an employee on leave to report promptly at its 
expiration shall result in dismissal of the employee.  Vacation and sick leave credits 
shall not accrue to an employee on leave of absence.  The decision of the City 
Manager on granting or refusing to grant a leave of absence or extension thereof  
shall be final and conclusive and shall not be subject to the grievance procedure of 
this Memorandum of Understanding. 

 
19.2 Jury Duty 

An employee summoned to jury duty shall inform his or her Division Chief of that fact 
and shall be granted leave from work with full pay for those hours during which the 
employee is required to be at court and to travel to and from court. 

 
19.3 Military Leaves of Absence 

The provisions of the Military and Veterans Code of the State of California and all 
other applicable Federal & State statutory and case law shall govern military leave 
of City employees. 

 
19.4 Maternity/Family Leave 

A. Maternity and Family Leave shall be subject to applicable Federal and State 
law. 

 
B. The City of Alameda agrees to the following procedure regarding the birth of 

a child to the spouse of an employee covered by the provisions of the 
Memorandum of Understanding: 

 
1. If the child is born during the employee's working shift, the employee 
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may be granted a leave of absence with full pay and benefits by the 
Division Chief for the remainder of the shift. 

 
2. If the child is born prior to an employee's working shift and conditions 

surrounding the child’s birth warrant granting the employee a leave 
of absence, the employee shall contact the Division Chief, who shall 
review the circumstances surrounding the child's birth and may grant 
such leave. 

 
3. If the child's birth is expected, but delayed, during the employee's 

working shift and the employee is absent from work, the employee 
shall contact the Division Chief, explain the circumstances and the 
Division Chief shall determine whether the employee should or 
should not return to duty. 

 
4. Twenty-four (24) hours shall be the total maximum time allowable for 

a leave of absence during the period surrounding the birth of an 
employee's child. 

 
19.5 Industrial Disability Leave 

Employees who suffer any disability arising out of and in the course of their 
employment, as defined by the Workers' Compensation Laws of the State of 
California, shall be entitled to disability leave in accordance with the Workers' 
Compensation Laws of the State of California. 

 
19.6 Funeral Leave 

In the event of a death in the immediate family of an employee who has one (1) or 
more years of uninterrupted service with the City, the employee shall, upon request, 
be granted such time off with pay as is necessary to make arrangements for the 
funeral and attend same not to exceed forty-eight (48) hours for fifty-six (56) hour 
workweek employees and twenty-four (24) hours for forty (40) hour workweek 
employees.  This provision does not apply if the death occurs during the employee's 
paid vacation or while the employee is on leave of absence, layoff, or sick leave. 

 
For the purposes of this provision, the immediate family shall be restricted to father, 
mother, sister, brother, spouse, domestic partner, child, mother-in-law, father-in-law, 
grandparents and grandchildren.  At the request of the City, the employee will 
furnish a death certificate and proof of relationship. 

 
Funeral leave applies only in instances in which the employee attends the funeral or 
is required to make funeral arrangements, but is not applicable for other purposes 
such as settling the estate of the deceased. 

 
19.7 Imminent Death in Family 

During the term of the Memorandum of Understanding employees may be granted 
up to forty-eight (48) hours' use of sick leave for employees assigned to Fire 
Suppression and twenty-four (24) hours' use of sick leave for other employees in the 
event of a critical illness where death appears imminent in the immediate family.  
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The immediate family shall be defined as in Section 19.6 above.  If the employee 
receives notice while on duty of a critical illness where death appears imminent in 
the immediate family, that employee shall be allowed off duty after giving notice to 
his or her supervisor of such critical illness. Leave granted pursuant to the above 
shall be charged to an employee's accumulated sick leave.  The City may request 
from the employee a physician's statement verifying the critical illness prior to 
payment of sick leave. 

 
Section 20.  Probationary Period 
 

All original and promotional appointments shall be subject to a probationary period.  
The probationary period shall be regarded as a part of the testing process and shall 
be utilized for closely observing the employee's work for securing the most effective 
adjustment of a new employee to his position and for rejecting any probationary 
employee whose performance does not meet the required standards of work. 

 
The probationary period for a Firefighter is eighteen (18) months.  The probationary 
period for an Apparatus Operator or Captain is six (6) months. 

      
During the probationary period, an employee may be rejected at any time by the City 
Manager without cause and without the right of appeal unless otherwise required by 
law. 

 
Any employee rejected during the probationary period following a promotional 
appointment shall be reinstated to the position from which he was promoted, unless 
he is discharged. 

 
Section 21.  Layoff and Reemployment 
 
21.1 Layoff Procedure 

Layoffs shall be made in the inverse order of Department seniority, regardless of 
rank. 

 
When a promotional reduction is made in the Fire Department, demotions shall be 
made in the inverse order of seniority in classification. An employee being demoted 
shall be placed in the classification he or she last held prior to the classification from 
which he or she is being demoted.  When an employee is demoted, their seniority 
shall be based on the date they originally achieved that classification. 

 
21.2 Reemployment Rights 

The names of employees demoted or laid off shall be placed on Reemployment 
Eligibility Lists for the classifications from which they were demoted or laid off.  The 
rank order on such lists shall be in inverse order of seniority in classification for 
promotional classifications and inverse order of departmental seniority for the 
classification of Firefighter.   

 
Such reemployment lists shall take precedence over all other eligibility lists for 
appointment to classifications in the bargaining unit.  An employee who has been 
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laid off from City service must take a physical examination administered by a 
physician selected by the City as a condition of reemployment. 

 
The name of any employee laid off shall continue on the appropriate Reemployment 
Eligibility List for a period of three (3) years after it is placed thereon.  The names of 
any eligible employees on a Reemployment Eligibility List shall be automatically 
removed from said list at the expiration of the appropriate period. 
 
Service with the City Fire Department for an employee in a classification covered by 
this Memorandum of Understanding shall be terminated by discharge, resignation, 
or twenty-four (24) consecutive months of unemployment with the City Fire 
Department (thirty-six (36) months of unemployment in the case of employees laid 
off who had five (5) or more years' of employment with the City Fire Department). 

 
21.3 Accumulation of Benefits 

An employee who is laid off shall not accrue nor be eligible for any benefits provided 
by the City to the employees in the bargaining unit, including but not limited to 
vacation, sick leave, holidays, medical and dental insurance, life insurance, 
retirement contributions, and uniform allowance; provided, however, that the 
employee shall be credited with seniority as though he or she had remained in City 
service. 

 
Section 22.  Discharge or Discipline 
 

Right of Discharge or Discipline 
The City shall have the right to discharge or discipline any employee for employment 
related dishonesty, insubordination, being under the influence of alcohol or drugs 
while on duty, incompetence, willful negligence, failure to perform work as required 
or to observe the Department's safety rules and the Department's rules and 
regulations which must be conspicuously posted and not in derogation of the 
Memorandum of Understanding, or for engaging in strikes, individual or group 
slowdowns or work stoppages, or for violating or ordering the violation of the 
Memorandum of Understanding. 

 
Section 23.  Personnel Files 
 

An employee or his or her representative, on presentation of written authorization 
from the employee, shall have access to the employee's personnel file on request.  
The City shall furnish the employee copies of all performance evaluation reports and 
letters of reprimand or warning prior to placement of such documents into the 
employee's personnel file.  The employee may be required to acknowledge the 
receipt of any document entered into his or her personnel file. 

 
An employee who disagrees with the contents of a performance evaluation report, 
letter of reprimand or warning which is placed in the employee's personnel file may 
submit a written response thereto and have such response placed in the employee's 
personnel file. 
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Letters of Commendation related to the Fire Department that have been reviewed 
and approved for forwarding by the Fire Chief, and certificates of achievement 
related to the Fire Department shall be placed in the employee's personnel file upon 
the employee's request. 

 
Section 24.  Outside Employment 
 

No full-time employee shall engage in employment that constitutes a conflict of 
interest for the employee or the City, including but not limited to conflicts with hours 
of work.  Requests for permission to engage in outside employment shall be made 
on a form provided by the City.  No employee shall engage in outside employment 
during his/her regular working hours.  No uniform, emblem, badge or other 
employee identification shall be worn by any person while in the employment of 
someone other than the City.  All requests by the employee for permission to 
engage in outside employment shall be made on a form provided by the City.  No 
employee shall accept or continue employment other than occasional work from 
other than the City of Alameda without the approval of the City Manager, which may 
be withheld if such employment constitutes a conflict of interest for the employee or 
the City or which would interfere with the employee's ability to perform his or her City 
job. 

 
Section 25.  Miscellaneous 
 
25.1 Emergency Technician 1 Certificate/Paramedic Assistant Differential 
 An employee who has a valid and current EMT 1 certificate or higher and who has 

successfully completed Paramedic Assistant Training and is assigned to perform 
work as a Paramedic Assistant shall be compensated an additional four percent 
(4%) of top step Firefighter salary. The EMS Director will coordinate the 
recertification process. 

 
25.2 Grooming 

Employees shall present a neat and orderly appearance and the bulk or length of 
hair shall not interfere with the proper wearing of any department headgear or 
respiratory protective face mask. 

 
25.3 Limited Duty for Disabled Employees 

The following are the guidelines which are to be utilized in determining whether an 
employee shall be given a limited duty assignment. 

 
(1) The employee must have incurred a job-related injury or illness which 

incapacitates him or her from performing the full duties of his or her job.  
Such disability must be confirmed in writing by a physician licensed to 
practice medicine in the State of California. 

 
(2) There must be a written statement from a physician licensed to practice 

medicine in the State of California, releasing the employee to perform 
specific functions.  The physician's statement must contain the specifics or 
the employee's limitations in performing work and how long it is anticipated 
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these limitations are expected to continue. 
 

(3) The City may require a second physical examination to verify the information 
in the physician's statement. 

 
(4) The assignments will be at the discretion of the Fire Chief, with due regard to 

the needs of the service and the condition of the employee, and subject to 
the rights of the employee under the Workers' Compensation Act. 

 
(5) Any rehabilitation, therapy, physician's visits, or other treatment prescribed 

by the attending physician shall be without the loss of compensation only for 
the period of time required by applicable state law or usage of sick leave 
when the disability is job related. 

 
(6) The employee should be capable of working an average of a forty (40) hour 

workweek as described in Section 10.1.  Time spent at rehabilitation, 
therapy, physician's visits, or other treatment prescribed by the attending 
physician may be counted as a part of the forty (40) hour workweek. 

 
25.4 Promotions 
 
 (1) Promotional Exams 

For the purposes of promotional exams, the Human Resources Department 
will develop questions from established job descriptions that will be pertinent 
to the promotional position tested. 

 
(2) Date of Examinations 

The City shall publish a target date for the next announcement of 
promotional examination in the Fire Department within ninety (90) days of 
the date of expiration of the eligibility list for such classification.  The 
promotional exam shall be completed as soon after the expiration of the 
eligibility list  for such classification as the workload of the Human Resources 
Department permits. 

 
(3) Eligibility to Participate in Promotional Exam 

An employee shall have a minimum of three (3) years' service as a 
Firefighter in the Alameda Fire Department to be able to take the Apparatus 
Operator's Exam. 

 
An employee shall have a minimum of five (5) years' service with the 
Alameda Fire Department in any combination of Firefighter time and 
Apparatus Operator time to be able to take the Fire Captain exam. 

 
An employee shall have a minimum of four (4) years' service as a Fire 
Captain in the Alameda Fire Department to be able to take the Division Chief 
exam. 

 
The above mentioned time in service must be completed by the final filing 
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date on the job announcement for that exam. 
 

(4) Examination Procedures 
Each qualified employee desiring to obtain a promotion to a higher 
classification shall be afforded an opportunity to submit an application to 
take an examination for appointment to such higher classification.  No 
application shall be considered as an agreement between the City and 
applicant which is inconsistent with any agreement between the City and the 
Union. 

 
 (5) Right to Take Entire Examination 

All employees who possess the minimum requirements for promotion to a 
higher classification and apply to take an examination for such promotion 
shall be allowed to complete all parts or portions of such examination, other 
than the structured oral interview with the Fire Chief, except those 
employees who fail the driving and/or performance portions of the Apparatus 
Operators examination. 

 
 (6) Administration 

With the exception of the structured oral interview with the Fire Chief and the 
driving test for the classification of Apparatus Operation, promotional 
examinations shall be administered entirely by persons who are not 
members of the Alameda Fire Department. 

 
 (7) Credit for Acting Time 

Acting time spent by an employee in an acting appointment to a higher 
classification that is contiguous and unbroken in time to that employee's 
permanent appointment to that higher classification, shall be credited toward 
maximum time in rank of that higher classification to qualify for the next 
higher classification. 

 
 (8) Passing Grades 

The minimum passing grades on the final testing phase for all Fire 
Department promotional examinations shall be established and announced 
prior to the commencement of such examinations. 

 
 (9) Process Review 

At the conclusion of the oral exam process the President of the Union or a 
designee agreed to by the Human Resources Director will be afforded an 
opportunity to meet with the oral board to review the process.  Within one (1) 
month of the conclusion of the promotional exam two (2) members of the 
Human Resources Department will meet with two (2) representatives of the 
Union and one (1) representative of Fire Administration to review the 
examination. 

 
25.5 Educational Incentive 
 

See Appendix C attached 
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25.6 Ambulance Differential 
 

Effective October 7, 2001 two (2) employees assigned to each designated 
ambulance will each receive differential pay of seven and one half percent (7.5%) of 
top step Firefighter base pay for all time so assigned. 

 
25.7 Drivers License  
 
For the first 5 years of employment with the City (commencing after recruit 

academy graduation), all employees will be required to obtain and maintain 
a valid Commercial class B drivers license (firefighter exemption minimum) 
as a condition of employment.  

 
The City will continue to provide for the training and the costs associated with the 

issuance of the class “B” license (the City will pay the difference between a 
class “C” and a class “B” license) and its renewal. After this initial five year 
period, it will be at the option of the employee whether they wish to 
maintain their class “B” driver’s license (firefighter exemption). After this 
initial 5 year period, employees will be required to maintain at a minimum a 
valid, class “C” license as a condition of employment. If an employee 
elects not to maintain their class “B” license after this initial 5 year period, 
or loses their license, but later wishes to become re-licensed, they will be 
responsible for the cost of training and licensing, on their own time and at 
their own expense. 

 
All employees assigned as Apparatus Operator (AO) and employees training for or 

designated as acting AO, will continue to be required to maintain a 
Commercial class “B” driver’s license (firefighter exemption minimum) as a 
condition of employment, beyond the initial 5 year period of employment. 

 
If the Department does not maintain what management deems to be an adequate 

number of AO’s and employees certified as acting AO’s, then the 
requirement for all employees to maintain a class “B” license (firefighter 
exemption) shall be immediately reinstated by the Fire Chief, following 
discussion with IAFF representatives and upon final approval by the City 
Manager.  In the event the class B license requirement is reinstated by the 
Department, the Department will be responsible for training and the cost of 
re-licensing to effectuate this change. 

 
All firefighters shall be required to possess and maintain an ambulance driver 

certificate issued by the California DMV, in addition to their class “C” 
license, as a condition of employment. 
All employees shall obtain and maintain the appropriate driver’s license that 
complies with established California State Vehicle Code requirements.  
 
The City shall provide for the training and costs associated for any required license 
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or endorsements above a class “C” driver’s license.  
 

 
25.8 Drug Testing 
 

The parties met and conferred and established an Alcohol and Drug Testing 
Procedure and said understanding is recorded in a side letter dated March 2, 1993 .  

 
25.9 Bilingual Pay Policy 
 

In accordance with the City's Bilingual Pay Policy, the Fire Department will 
designate the languages to which the pay will apply and assign employees 
accordingly.  The Bilingual Pay differential is Forty-two Dollars ($42.00) per month.  
The Bilingual Policy is attached as Appendix F. 

 
25.10 EMS Committee 
 

A committee consisting of one (1) management representative, one (1) Union 
representative, the EMS Director and the City Risk Manager shall be established.  
This Committee shall meet at least once per month to review, establish and 
implement EMS protocols and procedures per City and County requirements, and to 
make recommendations for improvements to the system. 

 
25.11 Residency 
 

All employees hired after October 1, 2001 must reside within a 50 minute response 
distance by the completion of probation.  The residency map is kept in the Fire 
Chief's office. 

 
25.12 Station Assignment Preference 
 

Station/Shift Assignment Preference shall be in accordance with established 
procedures as outlined in IB 1241 (7/15/00) 

 
25.13 Paramedic Program 
 

Parties agree to abide by the terms of the Letter of Understanding dated October 20, 
1999. (Appendix H) 
 
(a) Paramedic Assistant Pay Differential 
An employee who has a valid and current EMT-A certificate or higher and who has 
successfully completed Paramedic Assistant training and is assigned to perform 
work as a Paramedic Assistant shall be compensated an additional four percent 
(4%) of top step Firefighter salary . 
 
(b) Paramedic Pay Differential 
A Firefighter, Apparatus Operator or Captain assigned to the Paramedic Program 
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and working as a Paramedic will receive 12.5% more than the equivalent step of the 
Firefighter, Apparatus Operator or Captain classification and are not eligible for 
Paramedic Assistant Pay Differential. 
 
(c) Paramedic Preceptor Pay 
An employee who has a valid Paramedic certificate and who has completed the 
County Preceptor Program guidelines shall be compensated an additional $25 per 
shift when that employee is scheduled and is using this skill according to the 
direction of the EMS Director. 

 
25.14 CARE/Volunteer Program 
 

The City and the Union agree to the implementation of the CARE/Volunteer Program 
in the Fire Department as authorized by the City Council on February 16, 1993.  
 

25.15 Fire Investigation Program 
Up to six employees who are trained as Fire Investigators and actively participating 
in the Fire Investigation Program shall receive a 5% salary differential while 
assigned to the Program and actively serving as a Fire Investigator.  The Program 
shall be administered in accordance with Appendix J – Fire Investigation Program. 

 
Section 26.  Grievance Procedure 
 
 Definition of a Grievance 

A grievance is any dispute which involves the interpretation or application of any 
provision of this Memorandum of Understanding. 

 
26.1 Initial Discussion 

Any employee or Union representative may discuss a grievance with the Fire Chief 
or with such subordinate management official as the Fire Chief may designate. 

 
26.2 Referral to City Manager 

If the grievance is not resolved within the Department within thirty (30) days of filing 
with the Fire Chief, the employee or Union representative may notify the City 
Manager in writing that a grievance exists.  Such notifications shall state the 
particulars of the grievance and, if possible, the nature of the determination which is 
desired.  A grievance which has been heard and investigated pursuant to this 
Section and Section 26.1 and which remains unresolved thirty (30) calendar days 
after it has been submitted in writing may be referred to the Adjustment Board.  The 
grievance shall be heard by the Adjustment Board within ninety (90) days of the 
Union notifying the City Manager as stated above. 

 
26.3 Adjustment Board 

In the event the Union and the City are unable to reach a mutually satisfactory 
accord on any grievance (as the term "grievance" is hereinabove defined) which 
arises and is presented during the term of this Memorandum of Understanding, such 
grievance shall be submitted to an Adjustment Board comprised of three (3) 
employee representatives and three (3) representatives of the City.  The Union shall 
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be an indispensable party to any grievance which is submitted to the Adjustment 
Board. 

 
If an Adjustment Board is unable to arrive at a majority decision, either the Union or 
the City may request that the grievance be referred to the City Manager.  The Union 
or the City may, alternatively, refer the grievance to arbitration. 
 
No Adjustment Board or Arbitrator shall entertain, hear or decide any dispute 
involving a position over which a recognized employee organization has jurisdiction 
unless such dispute falls within the definition of a grievance as hereinabove set forth 
in paragraph (1) of this Section. 

 
Proposals to add to or change this Memorandum of Understanding or written 
agreements or addenda supplementary hereto shall not be grievable and no 
proposal to modify, amend or terminate this Memorandum of Understanding, may be 
referred for grievance under this Section; and no Adjustment Board or Arbitrator 
shall have the power to amend or modify this Memorandum of Understanding or 
written agreements or addenda supplementary hereto or to establish any new terms 
or conditions of employment. 

 
No changes in the Memorandum of Understanding of interpretations thereof will be 
recognized unless agreed to by the City Manager and the Union. 

 
26.4 Arbitration 

If arbitration is requested, representatives of the City and the Union shall meet 
promptly to select a mutually acceptable arbitrator.  The fees and expenses of the 
arbitrator and of a court reporter shall be shared equally by the Union and the City.  
Each party, however, shall bear the cost of its own presentation, including 
preparation and post hearing briefs, if any. 

 
Decisions of Adjustment Board or Arbitrators on matters properly before them shall 
be final and binding on the parties hereto, to the extent permitted by the Charter of 
the City. 

 
26.5 No Abridgement of Other Rights of Appeal 

The provisions of this grievance procedure shall not abridge on rights granted to 
employees under the City Charter or City ordinances, resolutions, rules and 
regulations providing other procedures for resolving disputes, except that an 
employee may not submit a grievance to an Adjustment Board or arbitrator in 
accordance with this grievance procedure if the employee has elected to use 
another procedure available under the City Charter or City ordinances, resolutions, 
rules and regulations for the resolution of his or her grievance. 

 
26.6 Pay Claims 

All complaints involving or concerning payment of compensation shall be filed in 
writing and no adjustments shall be retroactive for more than sixty (60) days from 
the date of filing. 

 



 
34 

 
MOU-City of Alameda & International Association of Firefighters (1-36-20108 thru 1-12-20130)  
 08/03/2010 
 
 

 

26.7 Grievance Language Extended 
Upon the expiration of this MOU, if no new Agreement is in place, the parties shall 
continue to follow the provision of the Grievance Procedure set forth in Section 26 
until such time as a new MOU is ratified. 

 
Section 27.   Same Level 
 
27.1 In the event that any other City public safety bargaining unit negotiates or is granted 

by arbitration or a vote of the electorate, any increase in wages or fringe benefits 
which are greater or in excess of those provided by this MOU, then the City shall 
provide that same level of interest in wages or fringe benefits to the employees in 
this bargaining unit.  This increase shall be effective on the same date and on the 
same basis as the wage or fringe benefit in question.  
 

Section 28.  Safety Committee 
 Section 27.  Reopeners 
 

Within thirty (30) days of January 1, 2003, January 1, 2005 and January 1, 2007 
either party to this Memorandum of Understanding may request that  that the other 
party meet and confer regarding one non-economic issue within the scope of 
bargaining. 

 
Section 28.   Same Level 
 
28.1 In the event that any other City public safety bargaining unit negotiates or is granted 

by arbitration or a vote of the electorate, any increase in wages or fringe benefits 
which are greater or in excess of those provided by this MOU, then the City shall 
provide that same level of interest in wages or fringe benefits to the employees in 
this bargaining unit.  This increase shall be effective on the same date and on the 
same basis as the wage or fringe benefit in question.  

 
Section 29.  Safety Committee 
 

In an effort to promote health/safety among Fire Department employees, a joint 
Committee consisting of the Fire Department Deputy Chief, the City Risk Manager, 
the Fire Department Safety Officer and the Union Safety Chairman shall be 
established.  This Committee shall meet at least once per month to review accident, 
injury and exposure reports and other information with a bearing on employees' 
health and safety, and make recommendations to correct unsafe/hazardous 
conditions and problems associated with collected data. 

 
Section 2930.  Separability of Provisions 
 

Should any Section, clause or provision of this Memorandum of Understanding be 
declared illegal by final judgement of a court of competent jurisdiction, such 
invalidation of such Section, clause or provision shall not invalidate the remaining 
portions hereof, and such remaining portions shall remain in full force and effect for 
the duration of this Memorandum of Understanding.  Upon such invalidation the 
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parties agree immediately to meet and confer on substitute provisions for such parts 
or provisions rendered or declared illegal. 

 
Section 301.  Past Practices and Existing Memoranda of Understanding 
 
301.1 Continuance of working conditions and practices not specifically authorized by 

ordinance or resolution of the City Council is not guaranteed by this Memorandum of 
Understanding. 

 
301.2 It is understood and agreed by the parties that this Memorandum of Understanding 

supersedes all previous agreements between the parties, and that upon approval by 
the Alameda City Council it shall be binding and enforceable to the full extent 
permitted by law.  In the event provisions of this Memorandum of Understanding are 
inconsistent with any City laws, resolutions, rules, or regulations, the terms of the 
Memorandum of Understanding shall prevail. 

 
301.3 This Agreement shall be effective as of the first day of January 36, 20108 and shall 
 remain in full force and effect until January June 292, 20103. 
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SIGNATURE PAGE 
 

MEMORANDUM OF UNDERSTANDING 
 

Between 
 

CITY OF ALAMEDA 
And 

INTERNATIONAL  ASSOCIATION OF FIREFIGHTERS, LOCAL 689 
 
 
Made and entered into this         day of ___________, 201109                  
 
INTERNATIONAL ASSOCIATION OF FIRE-  CITY OF ALAMEDA 
FIGHTERS,  Local 689 
 
 
By                                                                   By _____________________________ 
      DOMENICK WEAVER         ANN MARIE GALLANTJOHN A. 
RUSSO 
            INTERIM CITY MANAGER 
 
By ________________________________                                                                  
      JEFFREY DELBONO 
 

       APPROVED AS TO FORM               

                                
       
 By ________________________ 
  ACTING CITY ATTORNEY  
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APPENDIX "A" – LOU 12-28-81 

 
 

“Insert LOU 12-28-81" 
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APPENDIX "B" – ACCESS TO WORK LOCATION 
 

ACCESS TO WORK LOCATION 
 
 
TO:             __________________________________ DATE:  ____________________ 
 
FROM:  __________________________________ 
 
SUBJECT:  __________________________________ 
 
 Under Section 4 of the Memorandum of Understanding reasonable access to 
employee work locations shall be granted officers of the Union and officially designated 
representatives of the Union provided that such access does not interfere with normal Fire 
Department operations. 
 

 Access is hereby requested for the specific purpose of 

______________________________________________________________________

______________________________________________________________________

_____________________________________________________________________at 

______________________________________________________________________ 
 
 
   Respectfully submitted,     __________________________________ 
 
 
    Received by  _____________________________________ 



 
39 

 
MOU-City of Alameda & International Association of Firefighters (1-36-20108 thru 1-12-20130)  
 08/03/2010 
 
 

 

APPENDIX "C" – EDUCATION ADVANCEMENT PROGRAM 
 
 

Education Advancement Program 
 
 The City agrees to the following Education Advancement Program in the Fire 
Department: 
 
 An employee who qualifies for a training incentive award will receive, during the 
employee's period of eligibility, an award in the amount of: 
 
 1. $60 per month for meeting the basic qualifications; 
 
 2. $70 per month upon achievement of a Fire Science Certificate; 
 
 3. $80 per month upon achievement of an AA Degree in Fire Science; 
 
 4. $100 per month upon achievement of a bachelors degree in Fire Science or 

closely related field. 
 
 In order to initially qualify for the Education Advancement Program, an employee 
must meet all of the following requirements: 
 
 1. Completion of a probationary period of at least eighteen (18) months of full-

time employment as an employee with the Alameda Fire Department. 
 
 2. Receipt of a current rating of satisfactory performance, as certified by the 

Education Advancement Program Review Board. 
 
 3. One of the following: (a) Successful completion of a minimum of fifty (50) 

classroom hours of approved training during the immediately preceding 
twelve (12) month period; or (b) possession of a Fire Science Certificate; or 
(c) possession of an AA or higher degree from a recognized college or 
university in Fire Science or closely related field. 
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CITY OF ALAMEDA 
FIRE DEPARTMENT 

 
REGULATIONS GOVERNING 

THE 
EDUCATION ADVANCEMENT PROGRAM 

 
1. DEFINITION AND PURPOSE 
 

a. An Education Advancement Program is established in the Alameda Fire 
Department to provide an incentive in the form of a separate, monetary 
award to qualified employees who participate in an approved and 
educational program to improve their individual knowledge, skill and 
effectiveness in the field of fire science, including the technologies of fire 
suppression and prevention. 

 
b. For the purposes of this program, a "qualified firefighter or qualified 

employee" shall be defined as a sworn member of the Fire Department, 
below the rank of Fire Chief, including the classifications of Division Chief, 
Captain, Apparatus Operator and Firefighter, who meet the requirements of 
the Education Advancement Program. 

 
c. An employee who qualified for a training incentive award will receive, during 

his period of eligibility, an award in the amount of: 
 
  1. $60 per month for meeting the basic qualifications; 
 
  2. $70 per month upon achievement of a Fire Science Certificate; 
 
  3. $80 per month upon achievement of an AA Degree in Fire Science; 
 
  4. $100 per month upon achievement of a bachelors degree in Fire 

Science or closely related field. 
 
2. ELIGIBILITY 
 
 a. In order to initially qualify for the Education Advancement Program, a 

firefighter must meet all of the following requirements: 
 
  1. Completion of the probationary period of at least eighteen (18) month 

full-time employment as a firefighter with the Alameda Fire 
Department. 

 
  2. Receipt of a current rating of satisfactory performance as certified by 

the Education Advancement Program Review Board. 
 
  3. Either: (a) Successful completion of a minimum of fifty (50) 
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classroom hours of approved training during the immediately 
preceding twelve (12) month period; or (b) possession of an A.A. or 
higher degree from a recognized college or university in Fire Science 
or closely related field. 

 
 b. A Firefighter may meet the education requirements of this program by  
  completing fifty (50) classroom hours of approved training or of approved  
  courses at an accredited public or private school, college or university. 
 
 c. Three (3) semester units or four (4) quarter units of approved public or 

private school, college or university course work shall be equivalent to fifty 
(50) hours of classroom study. 

 
 d. Initial qualification will be for a twelve (12) month period for Firefighters 

meeting the education requirements contained in Section II A-3 (a).  Initial 
qualifications will be for a twenty-four (24) month period for Firefighters 
meeting the education requirements stated in Section II A-3 (b). 

 
 e. To requalify for an Education Advancement Program, a Firefighter, without 

an A.A. or higher degree must meet education and performance 
requirements outlined in Paragraphs II A 2-3 (a) by July 1 each year.  
Requalification will be for a twelve (12) month period. 

 
 f. A Firefighter with an A.A. or higher degree in Fire Science or closely related 

field shall requalify by meeting the education and performance requirements 
outlined in paragraphs II A 2-3 (a) by July 1 of his next twenty-four (24) 
month qualification period.  Requalification will be for a twenty-four (24) 
month period. 

 
 g. As an exception to paragraph F above, a Firefighter who has obtained a B.A. 

or higher degree in Fire Science or closely related field shall requalify by 
meeting the performance requirements contained in paragraph II A-2 by July 
1 each year. 

 
h. A Firefighter attending a public or private school, college or university will be 

required to complete the selected course of study with a passing grade, 
which shall be a mark of C or its equivalent or higher.  

 
 I. A Firefighter attending training courses will be required to complete the 

course of study successfully. 
 
 j. A Firefighter will not receive credit for an approved course more than once.  

Accordingly, routine refresher courses, such as First Aid will not be approved 
as meeting the education requirement of this program. 

 
 k. A Firefighter may meet the education requirements of the program by 

teaching without compensation in a departmental or accredited Fire Science 
training school. 
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 l. A Firefighter who wishes to teach must submit in advance an acceptable 

outline of the material for approval by the Review Board. 
 
 m. Up to three (3) hours credit may be given by the Board for each hour the 

Firefighter is engaged in teaching, depending upon the amount of 
preparation time required.  Where the same outline or teaching material is 
used on successive occasions, credit will be given only for the time needed 
to complete the assignment.  

 
 n. A Firefighter who reaches his second anniversary with the City, may be 

eligible for an Education Advancement Program Award immediately 
providing he meets the initial qualifying requirements stated above. 
Thereafter, a Firefighter potentially will be eligible for a twelve (12) or twenty-
four (24) month period beginning each July 1. 

 
 o. The award provided under the Education Advancement Program may be 

withdrawn at any time from any Firefighter who fails to maintain a 
satisfactory level of performance.  Determination of unsatisfactory 
performance shall include, but not necessarily be limited to, a review by the 
Board of the Firefighters most recent service rating during the past twelve 
(12) months, or after the conclusion of a disciplinary action processed in 
accordance with procedures contained in City Charter, Article 13, Section 3, 
Ordinance 642, Section 12 and Civil Service Board Rule VIII, Section 3.  
Withdrawal of the Education Advancement Program Award shall be by 
action of the City Manager upon the recommendation of the Review Board. 

 
3. TEXTBOOK REIMBURSEMENT 
 
 a. A Firefighter who qualifies for the Education Advancement Program Award 

shall receive, in addition to one of the awards Stated in paragraph 1-C, 
reimbursement for the cost of textbooks required for approved courses 
which are successfully completed as part of the Education Advancement 
Program, provided that such books are turned in to the Fire Department in 
good condition at the conclusion of the course, if requested by the Review 
Board. 

 
 b. The amount of textbook reimbursement will be determined by the Review 

Board.  To aid in computing the reimbursement amount the Board may 
require the Firefighter to supply certain documents such as a receipt for the 
book's purchase, evidence that it was purchased by the Firefighter and a 
copy of the official book list for the approved course. 

 
 c. In lieu of reimbursement for textbook expense described in paragraphs 3-a 

and 3-b, the Fire Department may, at its option, provide or make available 
textbooks to Firefighters for approved courses.  These books must be 
returned in good condition to the Fire Department at the conclusion of the 
Course for use by other Firefighters taking similar courses. 



 
43 

 
MOU-City of Alameda & International Association of Firefighters (1-36-20108 thru 1-12-20130)  
 08/03/2010 
 
 

 

 
4. EDUCATION ADVANCEMENT PROGRAM AWARD REVIEW BOARD 
 
 a. The Education Advancement Program Review Board is hereby created to 

administer the Education Advancement Program.  The Board shall be 
responsible to the City Manager, and its functions shall be limited to those 
outlined in these regulations. 

 
 b. The Review Board shall consist of the Fire Chief or his designated 

representative, a member appointed by the City Manager, and a third  
  member to be appointed by the Firefighters' Union Local 689, from its active 

membership. 
 
 c. The Review Board shall determine the standards of acceptance and credits 
  for approved study and training. 
 
 d. The Review Board initially shall establish and issue a list of current training 

opportunities for which credit will be given.  The list may be updated from 
time to time by the Board and shall be conspicuously posted in the Fire 
Department. 

 
Approved courses normally shall be in the field of Fire Science, but may be 
in other fields, if they will enhance a Firefighter's skill and effectiveness in 
Fire Science, and particularly if a course is part of a sequence of courses for 
an A.A. or B.A. degree in Fire Science, or closely related field. 

 
 e. The fifty (50) classroom hours training necessary to qualify for an Education 

Advancement Program Award shall be approved by the Review Board.  
Firefighters wishing to qualify for the program shall submit to the Board, 
through the Fire Chief, the course or courses proposed to be taken.  This 
statement, submitted in advance of enrollment, shall indicate the name of 
the school, the course title, the number of credits or units, the name of the 
instructor and the class schedule. 

 
A Firefighter may propose to take a course not on the list; however, credit 
will not be given for completion of that course unless it is approved by the 
Board. 

 
 f. When a Firefighter successfully completes an approved course or courses 

and certification of this fact is received in a form satisfactory to the Board, it 
shall review the Firefighters Service Ratings to determine if satisfactory 
performance has been maintained during the previous twelve (12) or twenty-
four (24) months, whichever is appropriate in light of the period of eligibility 
for which a Firefighter potentially is qualified.  The Board must certify the 
Firefighters satisfactory performance in order for him to qualify for an 
Education Advancement Program Award. 

 
g. If a Firefighter currently is qualified for the Education Advancement Program 
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Award, is injured in the line of duty and, as a result, is unable to meet the 
annual requirement of fifty (50) classroom hours of training, the education 
and performance requirements may be waived by the City Manager upon 
recommendation of the Review Board.  The waiver may be granted until the 
Firefighter returns to work and is able, within a reasonable period of time, to 
requalify for the Award. 

 
5. AUTHORIZATION AND AMENDMENT 
 
 a. The Fire Department Education Advancement Program was authorized by 

the Alameda City Council in adopting Resolution No. 8135, which amended 
Resolution No. 8094, "Salary and Position Resolution of July 1, 1973". 

  
 b. The rules and regulations governing the Fire Department Education 

Advancement Program shall be established by administrative directive 
issued by the City Manager. 

 
 c. Amendments to the rules and regulations governing the Fire Department 

Education Advancement Program shall be made by the City Manager upon 
recommendation of the Review Board 
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APPENDIX "D" – MEDICAL APPOINTMENT VERIFICATION 
 
 

MEDICAL APPOINTMENT VERIFICATION 
 
 This form is to be completed and submitted with the ADVANCED NOTIFICATION 
OF ABSENCE FORM. 
 
 
 

This is to verify that the appointment for ____________________________________ 

              (name of employee)   

on ___________________ at _______________________________ is being made on 

 (date)    (location) 
a date that your employee is scheduled to work.  I have reviewed the employee's Fire 
Department shift schedule and no appointment was available on your employee's regular 
day off without undue Delay or for other good cause. 
 
 
 
 
      Medical Authority 
 
 
 
      _________________________________ 
       (Name and Title) 
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APPENDIX "E" – TRANSFERRING 10 82 PENSION SYSTEM MEMBERS TO PERS 
 

“Insert 5-31-90 AGREEMENT 
TRANSFERRING 1082 PENSION SYSTEM MEMBERS TO PERS” 
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APPENDIX "F" – BILINGUAL PAY POLICY, 7/16/91 
 

“Insert BILINGUAL PAY POLICY, 7/16/91 
Procedures Revision 9/19/91" 
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APPENDIX “G” – SALARY SCHEDULE 
 

 
 CITY OF ALAMEDA 
 INTERNATIONAL ASSOCIATION OF FIREFIGHTERS, LOCAL 689 
 EFFECTIVE JUNE 24, 2007 

  

CODE CLASSIFICATION BIWEEKLY 

  STEP 
1 

STEP 
2 

STEP 
3 

STEP 
4 

STEP 
5 

STEP 
6 

STEP 
7 

4520 Fire Captain 4124 4257 4395 

4505 Fire Apparatus Operator 3858 

4500 Firefighter 2436 2604 2788 2962 3211 3371 3543 
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APPENDIX "H" – ALS SERVICES 
 
Parties agree to abide by the Letter of Understanding regarding the implementation of ALS 
services dated October 20, 1999 and attached hereto. 
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APPENDIX "I" – MEET AND CONFER 
 

The City Manager may request meet and confer discussions between the parties 
concerning changes in service levels during the term of this MOU.  The City Manager will 
notify Local 689 President in writing when making such request.  This in no way precludes 
the Union and the City from collaborating and using the basic tenets of their working 
relationship, cooperation, teamwork and consilience, in order to resolve service delivery 
issues outside of the formal meet and confer requirements. 
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APPENDIX "J" – FIRE INVESTIGATION PROGRAM 
 

“Insert FIRE INVESTIGATION PROGRAM, 3/19/2010” 
 




